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Pensions 


By RAY FINNEY 
Pension Representative 

I hope everyone had a good 
Christmas and I wish everyone a 
prosperous New Year. 

In a previous article I outlined that 
I would contact 
the National 
Office and the 
Canada Pension 
Office, to secure 
the calculation of 
the reduction of 
Regular Canada 
Pension at age 60 
if you retire at 50 
through 57 years 
of age. 

As the Canada 
Pension Plan was first implemented 
in 1966 and it is now 1988, anyone 
who has worked in General Motors 
for 22 years has full contribution in 
most cases, unless there has been a 
lot of sick time in which case there 
would be some months you didn’t 
pay premiums to Canada Pension. 
Canada Pension is calculated by 
maximum premium payments which 
is governed by your yearly earnings 
excluding sick time and lay-off. 

For someone who retires at age 50 
through age 57, with 30 years of ser¬ 
vice and has not lost a lot of time, I 
wingiveVofi" an approximate amount 



of the deduction in Canada Pension 
when you reach the age of 60. 

These figures are calculated as to¬ 
day’s Canada Pension rates and are 
approximate figures as each indi¬ 
vidual is different. 

Age 50, January 1, 1988, 83.7% 
Age 51, January 1, 1988, 85.S>% 
Age 53, January 1, 1988, 88.3% 
Age 53, January 1, 1988, 90..'8% 
Age 54, January 1, 1988, 93.6% 
Age 55, January 1, 1988, 96.5% 
Age 56, January 1, 1988, 99. 6% 
Age 57, January 1, 1988, 100% 
For example, if you retired today, 
and you are 60 years of age, you 
would receive 543.06 x 70 percent = 
$380.14 per month. 

If you retired today at age 50 and 
then apply for reduced Canada Pen¬ 
sion at age 60, you would receive 
$543.06 x 83.7 percent = $454.54, 
then the $454.54 would be reduced 
by the 70 percent reduction or 
$454.54 x 70 percent = $318 per 
month. 

These figures are taken at today’s 
rates. The amounts will increase 
through inflation raises over the 10 
year period, however the percentage 
figures will remain the same. 

On behalf of the executive and the 
membership, I would like to wish the 
following a long and happy retire¬ 
ment: 



LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 
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DEPT. 

YEARS OF 

RETIREMENT 

NAME 

NO. 

SERVICE 

DATE 

Gerald J. Abbott 

65 

30.8 

December 1, 1987 

Wladyslaw Babut 

10 

36.4 

December J, 1987 

Audrey L. Baker 

52 

31.8 

December 1, 1987 

William B. Baker 

53A 

30.2 

January 1, 1988 

Walter D. Biggs 

85 

42.7 

January 1, 1988 

Roy Blain 

15 

34.1 

December 1,1987 

Boris B. Bobris 

15 

32.0 

January 1, 1988 

Maxymilian Bosy 

66 

33.1 

January 1,1988 

Paul J. Bradbury 

41 

30.1 

December 1,1987 

Donald R. Brown 

50 

40.8 

December 1, 1987 

Robert W. Brown 

41 

30.1 

January 1, 1988 

David J. Buckley 

12 

30.9 

December 1, 1987 

Stuart A. Campbell 

20 

30.2 

December 1, 1987 

William C. Caverly 

4A 

22.9 

Janujiry 1, 1988 

Thomas H. Coat ham 

52 

35.3 

Decern ber 1, 1987 

James B. Cochrane 

11 

30.1 

December 1,1987 

Bartholomew T. Collins 

51A 

32.4 

January 1, 1988 

Herbert J. Craig 

51B 

31.4 

November 1, 1987 

George E. Davis 

48 

35.0 

December 1, 1987 

William R. Davis 

33 

32.9 

December 1, 1987 

Vincent Desveaux 

49P 

34.4 

November 1,1987 

Ronald A. Devitt 

15 

32.0 

December 1, 1987 

Archie L. Dewey 

52 

31.8 

December 1,1987 

Konstantin Dinkow 

51A 

34.8 

December 1, 1987 

Philip E. Duncan 

33 

31.1 

December 1, 1987 

Louis E. Dupuis 

15 

32.1 

January 1, 1988 

Percy J. Finch 

81 

31.8 

December 1, 1987 

Theodore N. Fisher 

52 

34.1 

December 1,1987 

Edwin Flegel 

50 

35.9 

January 1, 1988 

Ferdinand R. Flieler 

65 

37.5 

January 1,1988 

John E. Geer 

41 

38.4 

January 1, 1988 

Peter M. Gieben 

44B 

22.6 

October 1, 1987 

Lenard L. Golding 

49 

32.0 

November 1, 1987 

Louis B. Grenier 

33 

38.3 

December 1, 1987 

Johannes H. Groetelaars 

45 

25.2 

January 1,1988 

Nanne W. Groot 

66 

31.9 

January 1, 1988 

Thomas H. Hammond 

33 

23.1 

December 1, 1987 

Robert G. Harding 

11 

31.5 

December 1, 1987 

Lome Hardy 

52 

31.9 

November 1, 1987 

Derek W. Hewitt 

66 

35.7 

January 1, 1988 

John A. Holly 

52 

31.5 

December 1, 1987 

John A. Izzard 

51A 

32.1 

January 1, 1988 

Alexander Jacoby 

66 

36.8 

January 1, 1988 

Dennis Jefferson 

94C 

37.4 

January 1, 1988 

Ralph Jones 

53A 

31.7 

January 1, 1988 

Allen G. Keetch 

45 

31.8 

December 1, 1987 

Floyd A. Kimble 

11 

32.6 

December 1, 1987 

Stefan Kowalczyk 

45 

32.6 

December 1,1987 

Walter Kostiuk 

44C 

34.1 

December 1, 1987 

Nick Labaj 

10 

27.8 

December 1, 1987 

Edward J. Lahay 

15 

33.1 

December 1, 1987 

Harold D. Lambert 

52 

30.2 

December 1, 1987 

Donald E. Lane 

52 

35.0 

December 1,1987 



Continued on page 5 


Secretary-Treasurers 

Report 

By TOM HOAR 


RETIREE’S INCREASES 
The most often asked question 
since the ratification of the General 
Motors agreement has been, when 
do we get our increases and retro¬ 
active payments on our pensions? 
This was supposed to be paid on the 
January 1, 1988, cheques as was 
Ford and Chrysler according to 
sources from the White House, but 
someone forgot to tell GM. 

I have been in touch with Mike 
Breaugh’s and Ed Broadbent’s 
offices to ask for their help getting 
this passed by the two pension 
boards. At the time of writing I am in 
receipt of a letter to Mike Breaugh 
from Mr. Kruger, chairman of the 
Ontario Pension Commission and am 
told that the federal board has ver¬ 
bally agreed to these increases. 
Hopefully, with the help of these 


two offices, your negotiated in¬ 
creases will be enclosed with your 
February 1, 1988, pension cheques. 
You know if the Federal Govern¬ 
ment can negotiate “FREE 
TRADE’’ in a few short months with 
the USA, then this same government 
takes four months to approve what 
the Company and Union negotiated 
for retirees that something is wrong 
on the Hill! Perhaps in future con¬ 
tracts we can get penalties, or in¬ 
terest for late payments and I bet that 
speeds things up. 

BEWARE! 

While on the subject of pensions, 
there are some insurance people 
knocking on the doors of potential 
retirees with an offer the good lord 
couldn’t refuse. Tlhey tell them to 
cancel their surviving spouse option 


(saving 5 percent average) in favour 
of a 20 year term insurance policy 
which is cheaper. However, who 
knows how long one is going to bf 
around this world, much less those 
left behind? Oh the salesperson has 
all the facts and figures for that one, 
but are they interested in your wel¬ 
fare or the welfare of their own life¬ 
style? Remember, they do this for a 
living, and don’t make many sales to 
our membership due to negotiated 
optional insurances at lower rates. 
Remember to take your time, and 
think this over if approached, before 
signing on the dotted line. 

In closing, ask yourself and your 
family, who’s interest these people 
really have at heart? Could it really 
be us, or just another sales pitch to 
pad an already bulging bank ac¬ 
count? 



SUB Report 1988 


By JOHN KOVACS 
SUB Representative 
JERRY SMITH 
Acting SUB Representative 



We have some important mes¬ 
sages for you, especially if you work 
in the “B’’ System or Plant No. 1, 
but it will apply to everyone who is 
on or will be on lay-off at the start of 
this new year. 

At the meeting with Company offi¬ 
cials, we came to an agreement that it 
will not be necessary for you to file a 
new SUB application with the 1988 
Tax Exemptions in January of this 
year, “As long as you have a SUB 
application on file for your current 
lay-off.” 

The SUB office will re-generate 
your current SUB application on file 
and make any changes internally for 
1988. Example: If you are from the 
“B’’ Plant and started your lay-off 
the 30th of November or 6th of De¬ 
cember, and you are on the rotating 
lay-off (or on a full continuous lay¬ 
off), you don’t have to put in a new 
SUB application. 

The same applies to anyone who 
commenced his or her lay-off in 
1987, and that lay-off continued into 
January and thereafter into 1988. 

We collectively felt this agreement 
will eliminate needless delays or foul 
ups with your SUB benefits. Inciden¬ 
tally, your present Tax Exemption 
System will only last till the end of 
July, and at that time it will change 
over to some kind of a Tax Credit 
System. But as of today no one could 
explain to us how it will work. It is 
our understanding that the whole 
SUB calculation procedure will have 
to be changed at that point of time. 

Later in our column we will give 
you the new 1988 Income Tax 
Exemptions. You can see how the 
Mulroney Government did it to us 
again. 

Incidentally, if you start a new ini¬ 
tial lay-off after you read our article, 
you can use these New Exemptions 
on your SUB application. 

Also it is important that you re¬ 


member — any new lay-off or any 
interruption of a continuous lay-off 
will and does require that you put in a 
new SUB application, stating your 
first day of lay-off. 

Example: WCB, LOA, S&A, Vaca¬ 
tions, etc. This applies even if you’re 
out for one day only, under one of 
these conditions. rr ^ 

Once your lay-offcode is changed 
on the computer, there are no further 
SUB cheques generated till that 
lay-off code appears again. .Your 
cheques are generated by the compu¬ 
ter and they are npt done rnanually, 
same as your overpayment letters. 
About the one thing left to do manu¬ 
ally, now is the raaflinig of cheques 
and overpayment letters’, and the 
installation of SUB applications into 
the computer SUB bank. 

STATUS CHANGES 

We ran into a heavy load of prob¬ 
lems with Brothers and Sisters who 
were out on sick leave, or Worker’s 
Compensation for any length of time, 
but on their return to work day, they 
were laid off. To put it another way, 
the sick leave or WCB le^V'e ended 
on a Friday and they are to com¬ 
mence working on the following 
Monday, but their shift, or plant 
would start, or be on a lay-off, so 
there is no work available. These 
situations became extremely difficult 
when the lay-off claimant, sick 
leave, or WCB claim exceeds 30 
days. 

The Company has to take much 
of the blame for these problems. In 
order to cut down the work load, at 
their medical centre, they changed 
the ruling on the time limit, and if 
you’re an active worker and out sick 
or WCB leave, you do not have to 
report to the GM Medical Centre, 
unless your absence is 30 days or 
over. That’s fair, but they failed to 
explain to you that it is applicable 


only if returning from your leave, 
and you go directly to your job. 

They failed to explain to you that 
this does not apply in the case when 
one goes directly from sick leave or 
WCB to a lay-off. 

Please remember, if you’re out on 
sick leave or WGB for one day, one 
week, or one month, and you can’t 
return to work because you are 
starting a lay-off—you have to report 
to the mdical centre. You have to be 
okayed back to work on the specific 
date. All this has to be recorded on a 
G-93 form. Ask the attending nurse to 
give you two (2) photostatic copies 
plus the original white copy. You have 
to attach one copy with your SUB 
Continued on page 5 
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Service Rep Report 


By GENE BERGERON 

I welcome all of you back from the 
Christmas holidays and I sincerely 
hope you had a very happy and joy¬ 
ous Christmas. Normally at this time 
of year, I look 
ahead with 
excitement for 
better things in 
the new year, but 
1988 scares me, 
because lay-offs 
will be a major 
problem for 
Canadians, 
especially 
Ontarians. 

We are sup¬ 
posed to be in the midst of an 
economic boom, with low un¬ 
employment and almost enough jobs 
/or everyone, but I think 1988 can be 
compared to the gloomy recession of 
1982. 

PLANT SHUT DOWNS 

In 1982,9,918jobs were lost due to 
>lant closures and in 1983, 5,558jobs 
were lost as the country started to 
recover and remained almost level 
through 1985. 

But beginning in 1986, the trend 
started shooting up again. For the 12 


months of 1986, there were 7,007 
lay-offs caused by plant shutdowns. 

The figures for 1987 are even 
worse. In the first nine months, 8,275 
such lay-offs occurred in the pro¬ 
vince. The ministry expected the 
total to exceed 10,000 by the end of 
1987, topping the 1982 stats. 

The complete plant closures are 
very worrisome, because in 1982 
there were partial plant closures, but 
now we see more of the lay-offs be¬ 
cause a company simply decides to 
pull the plug. 

General Motors has now placed 
the B System on alternating lay-offs 
for an indefinite period. Because of 
these lay-offs, many others will be 
affected. 

In my opinion, this trend is just a 
kick-off for Mulroney’s Free Trade, 
and 1988 will create severe hardships 
on the working class of this province. 

Benoit Bouchard, Employment 
and Immigration Minister predicts as 
many as 500,000 jobs will be lost by 
Free Trade. 

In Canada, we have had Un¬ 
employment Insurance to help us 
over rough times until we can find 
new employment, but with Free 
Trade this also may go the same as 
our jobs. 


In the U.S., the government has 
viewed U.I. as an unfair subsidy to 
business. With Free Trade, you can 
be quite sure that the United States 
will argue that our U.I. program is a 
subsidy. 

We, as the working class of people 
in Canada, must speak out against 
the way government and industry 
chart our future. We are the majority 
and we should take charge of our 
destiny. Don’t sit back and wait for 
someone else to get involved, while 
you are waiting, you may lose your 
job. 

We can start by sending a letter to: 
Rt. Hon. Brian Mulroney, 

Prime Minister’s Office, 

House of Commons, 

OTTAWA, Ontario. K1A 0A2 
NO POSTAGE NECESSARY 
As a Union, we can help, but we 
need your support. Come or give us a 
call. Get involved. 


They Called It 
FAMILY CONCEPT 

By PAUL GOGGAN 

I wrote an article for the 
Oshaworker on Oct. 1, 1987 that was 
called “Read It, Think About It, De¬ 
bate It.” On Oct. 22,1987,1 received 
a letter from 
Stuart McNab, 
an electrician in 
the Truck Plant. 
I would like to 
pass this letter on 
to you, the mem¬ 
bership, so that 
you can see for 
yourself that 
“cooperation” 
and Quality of 
Working Life 
Programs are all one-sided. 

“Paul, I read with interest your 
article on Quality of Working Life, I 
thought I would drop you a line after 
having suffered under it for a while. 

“Before working at GM, I worked 
in the pulp industry in British Col¬ 
umbia, our local was Local 10 
PPWC, which if you don’t already 
know is a very militant union. The 
pulp industry was quite depressed at 
the time and the Company desperate¬ 
ly needed extremely high quality 
pulp, they realised that they could 
not achieve this without the full co¬ 
operation of the membership, so the 
union was asked to participate in a 
Quality of Working Life Program, or 
the Family Concept as they called it. 

“The union was very sceptical 
about the idea, but agreed to sell it to 
the local membership. We were in 
return promised Job Security, in the 
future no lay-offs, etc. All members 
eagerly participated and for a while 
the atmosphere in and around the 
plant improved drastically. 

When the contract expired July 
1st, we agreed to stay in and try to 
pursue a contract settlement ami¬ 
ably. We stayed at work giving the 
company full co-operation with no 
job action, or work stoppages of any 
kind. In February the following year 
the company in collusion with the 
Forest Bureau locked us out. We 
were locked out for 10 weeks when 
the B.C. Government ordered them 
to lift the locks. The PPWC and CPU 
instantly went out on strike, for a 
total of two weeks, at that time we 
were ordered back to work. The 
Company figured that we would in¬ 
stantly jump back in bed with them, 
which was not the case. 

“They repaid our loyalty by laying 
off 85 members the following Au¬ 
gust. I was impressed by your article 
and thought I would respond with a 
first-hand example. 

Stuart McNab, 

Electrician Truck Plant 

I would like to thank Brother 
McNab for his letter and if anyone 
else would like to respond to articles 
in the Oshaworker , drop them off at 
the union hall or mail them to 44 
Bond Street East, Oshawa, Ontario 
L1G 1B1. 
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The Mission Han 


By GEORGE KNOTT 
District 11 Committeeman 

On December 3rd, there was a re¬ 
fuse 1 to work due to an unsafe work 
ar ea - The problem occurred because 
an AGV went haywire and came 
within inches of 
causing serious 
injury or worse. 
Management’s 
decision to use a 
rubber band to 
fix the problem 
was deemed un¬ 
acceptable by 
the workers. 
Management re¬ 
fused to recog¬ 
nize the lawful 
righi of these employees to refuse 
unsafe work and arbitrarily called it a 
labo ur dispute. At this point, over 40 
employees were told, by the night 
shift superintendent, that they were 
terminated. As you have no doubt 
figured out, he is now officially called 
“The; Terminator”. 

On December 4th, our safety 
peoplle and the government safety 
people were brought in. The 
gover nment ruled that the refusal 
was proper as there was a likelihood 
of end angerment. 

I w ant to thank Gary Murphy and 
all the people who refused this un¬ 
safe wvork. Management blatantly 
tried to intimidate these people by 
threatening their jobs. They violated 
safety laws and labour codes by im¬ 
peding the investigation and rights of 
the workers who refused the unsafe 
work. 

A se; nior member of management 
could be subject to 2 years im¬ 
prisonment and a $25,000 fine for 
violati ng safety and labour codes. 
The people who stood up to the 
Termiimator should be applauded. 
One human life is more important 
than il0,000 trucks. As trade 


unionists that has always been and 
will remain our policy. 

THE MISSION MAN 

I hold one man responsible for the 
attitude displayed by the Terminator 
and that’s his boss, John Kinghorn. 
In less than one year, we have gone 
from mutual trust to an atmosphere 
of total distrust. When we switched 
to the GMT-400, management 
wanted our co-operation, trust, and 
respect. That was the goal and their 
“Mission Statement”. 

Well the verdict is in and Kinghorn 
failed in his mission. Now that he has 
failed, this vindictive individual 
wants to take the whole Truck Plant 
down with him. He’s looking for 
someone to blame, so he has put all 
hourly workers on his hit list and or¬ 
dered management to go back to the 
old confrontation style. Rather than 
be a man about it and resign, he’s 
chosen to sabotage any goodwill that 
existed between management and 
the Union. Lying, threatening, in¬ 
timidating, and disciplining will not 
make up for the inadequacies of 
truck management. These sadistic 
qualities are all part of “Team Con¬ 
cept”. Kinghorn and those who 
think like him will do irreparable 
damage to management, the Union, 
and the product we build unless it 
stops now. Have you got the picture 
“Mission Man”? 

If management wants to live by the 
letter of the law, then they damn well 
better understand it. Obviously 
Kinghorn’s puppets didn’t under¬ 
stand it when dealing with the recent 
right to refuse unsafe work. We will 
continue to distrust any management 
instituted “New Cultures” that are 
only thinly disguised Union busting 
programs. Nor will we jeopardize the 
safety of even one Trucker to satisfy 
anyone’s production quota. If Truck 
Plant management fails to under¬ 
stand this, then their ignorance will 
be their downfall. 



Reereadon Committee 
Report 

tournament is first class all the way, 
there is a waiting list for locals trying 
to enter a team. Therefore, due to 
this overwhelming response, it is 
only necessary for Oshawa to ice one 
team. In the past few years, due to 
the lack of teams, Oshawa had to ice 
two teams to fill the openings. This 
year we have new blood, so let’s get 
out and support our boys and see if 
we can get the Championship 
Trophy back in Oshawa. 

Stoney Creek, who have been the 
Champs for the past few years, will 
be making their final appearance. 
This will be your last chance to see a 
pretty good hockey team. 

Labatts is once again the sponsor, 
so the Bobby Orr Lounge will be 
open on Saturday for those of age. 

Games start at 8:00 a.m. Saturday, 
January 30th and “ADMISSION IS 
FREE”. Bring a friend and see some 
great hockey and support our boys. 
See you there. 


\ 

PROBLEMS? 

Alcohol and/or Drugs 
CAW- GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
B ill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Ma llloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Dot Jig Cameron: 725-1668/In-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


By DOUG CROUGH, 
Chairperson 

First of all I hope everyone had a 
good Christmas, and I’d like to wish 
the membership a healthy and pros¬ 
perous 1988. Now we have that long 
haul until Good 
Friday, which is 
our next long 
weekend. Short¬ 
ly after that we’ll 
once again be on 
the ball 
diamonds and 
enjoying our 
summer 
holidays. 

Once again 
our Local is host¬ 
ing the CAW N arional Contact Hoc¬ 
key Tournamenit at the Civic Audi¬ 
torium in Oshawa on Saturday, 
January 30th, with the Champion¬ 
ship Games being; played on Sunday, 
January 31 st. Du e to the fact that this 
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Truck Plant News 



By MIKE LEVEQUE, 
Committeeman 

In the last issue of the Oshaworker , 
I promised the membership some 
further revelations on young super¬ 
visor Tony LaRocca’s past sins. Al¬ 
though I can’t 
recall or have 
enough space in 
the paper to men¬ 
tion all his half- 
baked man¬ 
oeuvres, I will 
however outline 
some of the ones 
that are more 
outstanding and 
attempt to ex¬ 
plain why this 
type of abnormal behavior is toler¬ 
ated by management. 

About 3 months ago, young Tony 
had enough hate generated towards 
himself that many of the Brothers 
and Sisters refused to work until 
Tony was removed from their group. 
It was only through the diplomatic 
handling of this situation by other 
members of management that the 
issue didn’t turn into a full-scale 
labour dispute. When asked about 
this firacus, LaRocca announced he 
wasn’t in the Truck Plant to make 
friends. 

He has most certainly made some 
enemies as after my last article ap¬ 


peared in the Oshaworker , I received 
many compliments from Truck Plant 
people hourly and salary! It would 
seem young Tony not only enjoys 
harassing the hourly workers in his 
group, but as a GMI graduate, has a 
nasty habit of ridiculing other mem¬ 
bers of management who came up 
through the*ranks, and were not born 
a superintendent’s son with a silver 
spoon in their mouth. 

As a more up-to-date example of 
Tony’s idea of fair play, I will outline 
a caper he pulled on a brother prior to 
the Christmas holidays. The guy was 
out sick for several weeks and not 
being a man who missed much time 
was vulnerable to the General 
Motors perverted sense of justice. 
He was mailed a letter from the 
Company stating he would not have 
a job if within a certain amount of 
time he did not notify GM of his ab¬ 
sence and the reason for this ab¬ 
sence. (The brother had phoned in 
sick). 

Before he received the letter, he 
returned to work and Tony pounced. 
The brother was asked for and gave 
Tony his safety glasses and General 
Motors I.D. card and escorted from 
the plant. I heard of this about 20 
minutes after the guy left the plant. I 
managed to contact the man at his 
home and told him what he had to do 
to get reinstated. This he did and re- 


Recreation Calendar 
of Events 

By WALTER TARASEWICZ 
Member SEOREC and 
Local 222 Recreation Member 

January 30,31 — National Contact Hockey Tournament. Tournament 
Director — Bob Phinney (416) 728-9359. Oshawa 
Civic Auditorium (8 teams). Oshawa, Ontario. 
February 1988 — Dart — Fund Raiser. Toronto Central Recreation 
Council. Tournament Director — Larry Hamberg 
(416) 255-3225. CAW Local 252 Hall. 

February 27, 28 — Bowling Tournament (Qualifiers). South Western 
Ontario Recreation Council. Chairperson: Don 
Hatheway. Rose Bowl Lanes. 

March 12 —National 5-Pin Bowling Championship. Tournament Direc¬ 
tor — Larry Hamberg (416) 255-3225. Plantation Bowl 
(Dundas and 427 — Toronto). 

March 12 — 10-Pin Bowling Tournament (Qualifier). Chairperson: 
Jack Dunn. Bowlerama — Woodstock, Ontario. 

March 19-20 —No Contact Hockey Tournament (Qualifier). Chairper¬ 
son: Pearl Williamson. Century Gardens Complex, 
Brampton, Ontario. 


turned to work with no loss of wages. 
On his return to the Truck Plant, 
supervisor LaRocca gave the 
brother back his glasses, but said the 
I.D. card was lost. The worst of it was 
Tony wouldn’t replace the card and 
told the guy it was his responsibility 
to have the card replaced. The man 
had to drive, on his own time, from 
Toronto, in one of the worst storms 
of the winter, to get another GM 
identification card. 

I heard about the ID card later and 
confronted LaRocca. He started to 
giggle like a school kid and said it was 
the employee’s responsibility to get 
his own I.D. card. I told Tony the 
guy had a card until he lost it, and to 
make restitution to the guy as he had 
been jerked around every which way 
but loose. This matter was settled to 
the hourly employee’s satisfaction, 
but is a prime example of the mess 
LaRocca manages to entangle him¬ 
self in. 

As if the above case isn't bad 
enough, whenever higher members 
of management are asked to curtail 
some of young LaRocca’s more 
sadistic impulses, they refuse to do 
so. It would seem that as Tony is a 
“Superintendent’s Son” he has his 
own licence to do absolutely what¬ 
ever in hell he likes. 

A case in point is when a grievance 
reaches the second step of the pro¬ 
cedure, superintendent Jerry Meek 
refused to overrule Tony. When 
asked to explain why he is afraid to 
correct Tony’s mistakes, he shrugs 
his shoulders and says he would 
rather overrule any other super¬ 
visor’s mistakes as long as it isn’t 
young Tony’s. You would think 
Jerry Meek would step up to his own 
few and far between disputes in 
hardware, but this isn’t the case as he 
recently stuck his nose in a brawl in 
the back end of the plant in support 
of fellow Tartan member Gene 
Stone. 

On the other hand, you can’t ex¬ 
pect too much as all of the above and 
more can be laid at the pair of doors 
in the front office. Before the King- 
horn and Jerry Harvey regime came 
to power, the above mismanagement 
would not be allowed to happen in 
the Truck Plant. 


St. John 
Ambulance 

By SHIRLEY SPICER, 


Your Rights 


By TINA MOORE (MUNROE) 

The Affirmative Action Commit¬ 
tee was negotiated in the 1984 Col¬ 
lective Agreement. The Committee 
is a joint committee with Union and 
Management 
members. The 
Local Af¬ 
firmative Action 
Committee now 
consists of three 
new Union re¬ 
presentatives, 
Natalie Halay, 
Brian Jackson, 
for the Shop 
Committee, and 
myself, Tina 
Moore (Munroe). The National 
Union Representatives are Sister 
Carol Philips and Brother Pat 
Clancy. 

Affirmative Action provides a 
process for employers to examine 
their human resources and employ¬ 
ment systems enabling decisions for 
remedying problems to target under 
representation, when necessary. 
The Federal government has desig¬ 
nated that certain groups are not 
represented enough: women, visible 
minorities, the disabled, and native 
Canadians. 

Last year, the CAW and GM won 
an Employment Equity Award from 


the Government of Ontario. This 
award is only presented once every 
four years. It is the first time it has 
been jointly awarded to a Union and 
a Company. 

The award is an expression of the 
Government of Ontario’s commit¬ 
ment to Employment Equity. It re¬ 
presents this message: that no matter 
what a person’s sex, colour, ethnic 
origin, creed, or handicap, every 
person has a right to equal treatment 
in employment. The award symbol¬ 
izes a future in which all people can 
participate fully in society to achieve 
their hopes and aspirations. 

By now, hopefully everyone has 
received a copy of the letter from 
Brother Bob White and George 
Peapples on the results of Census 
Day, held June 1987. If anyone did 
not receive a letter or fill out the cen¬ 
sus and would like to or has any 
questions, please contact the Af¬ 
firmative Action Office, 644-4330. 

At this time, the Affirmative Ac¬ 
tion Committee would like to con¬ 
gratulate Annie Labaj on her new job 
as Staff Representative of the Educa¬ 
tion Department for the CAW Na¬ 
tional Office. We are sure she will do 
well in her new position. 

Remember, we all have basic 
rights, your rights! 



Communications 
Whitby Branch, 

St. John Ambulance 

Have you ever wondered what a 
first aid kit should contain? Our ex¬ 
perts in first aid for St. John Ambu¬ 
lance suggest: 6 large pressure dres¬ 
sings; 36 adhesive and elastoplast 
bandages; scissors (rounded ends- 
serrated); commercial ice packs or 
alternative; 4 cling type roller ban¬ 
dages (75 mm); 12 sterile gauze 
dressings (3" and 4"); waterproof 
adhesive tape (1"); 6-8 triangular 
bandages; various size butterfly 
bandages; diluted green soap (for 
cleansing, avoid anything with per¬ 
fumes etc.); 1 trained person in first 
aid and CPR with the knowledge, to 
apply the above. 

St. John Ambulance in Whitby is 
offering monthly courses in our 
combination 16 hour first aid and 
CPR (Cardiopulmonary Rescucita- 
tion) training. Take the time to learn. 

Do you just want CPR or need re¬ 
certification call us and make an ap¬ 
pointment at your convenience. All 
classes are held at our training centre 
at 110 Ash. St. Whitby. 



Compensation & 
Executive Board 


By DAVE THOMPSON 
Service Rep — Recording Sect’y 

Welcome back. I hope you and 
your family had a good Christmas 
and New Year. The end of 1987 and 
the start of 1988, the elections, the 
lay-offs have 
been difficult. 
But we shall 
press on and fight 
for the worker. 

Recently, 
there have been 
changes made in 
the WCB Act 
that have af- 
f e c t e d the 
placement 
cases. We, at the 
Hall, are meeting twice monthly with 
the Rehab Counsellors Roy Jones 
and Debbie Sorrows. 

We discuss each case and what 
their present situation is in regards to 
returning to work. So far, so good, 
with 141 placements looking for 
work and 810 injured workers off, it 
can be difficult. 

CPP & S&A 

If you are totally disabled because 
of an illness or work-related injury, 
you can apply for Canada Pension 
Disability. That means in the 4th 
month of your disability you can ap¬ 
ply. Application forms are at the 
Canada Pension Office, 2nd floor, 
Bell Tower, Oshawa Shopping 
Centre. 

You then can make an appoint¬ 
ment with us to help in filling out the 
application form. Rejnember — in 
the 4th month of the disablement, 
apply for CPP Disability. 


EX BOARD REPORT 

Quite a bit of excitement with the 
Free Trade deal and a possible fed¬ 
eral election. We have endorsed the 
NDP’s position on Free Trade and 
hope that all our members vote for 
the NDP. 

The Local 222 Hockey Tourna¬ 
ment will be taking place January 
30th and 31st, at the Civic. Plan to 
attend. 

In the month of February 20, 21, 
1988, the Education Committee will 
be conducting seminars in Union 
Training. This is the place to start. 
For you to get involved with the 
movement, contact Paul Goggan 
(Education Chairperson) — 579-0336 
— no charge, free lunch and educa¬ 
tion kit. Plan to attend. 

Remember, trust the Union, not 
them. 


Retirees 

Activities 

NOVEMBER 20, 1987, 
DANCE PRIZE WINNERS: 

1. John Greenwood 

2. Doris Merinrer 

3. Keith Pringle 

FEBRUARY 12, 1988, 
VALENTINE DANCE 
D.J. — Maureen Jarvis 
M. Yourkevich, 
Chairman, 

Recreation Committee. 

_ 


Ed’s” 20th Anniversary 
as Oshawa’s MP 
Saturday, March 26,1988 
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HEAD TABLE: Ed & Lucille Broadbent 

Mike Breaugh, MPP Oshawa 

Bar Privileges: 5:30 p.m. Dinner: 7:00 p.m. 

Menu: Ukrainian Cuisine — ALL YOU CAN EAT— 
Wine with meal 

Entertainment: Dancing, spot dances, 
door prizes 

TICKETS: Patron $100 

General Admission $60 

Official receipts issued for income tax 

FOR FURTHER INFORMATION CALL: 

(416)723-5917 40 King St. W. Oshawa 

Non-Smoking Area Available on Request 




WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 


NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA ONT 
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1984 CELEBRITY, 77,000 km. Auto., V-6, 

4-door, etc. No air. Good, clean family 
car. $6295 certified. Call: 725-3359 

PORTABLE 19" COLOUR TV. $175. 
Console 25" colour TV $180. Jerrold 
wireless converter, $45. All in excellent 
condition. Call: 728-0508 


1977 DODGE CAMPER van. Body work 
done. Needs paint, $1500 as is. $1600 
certified or will accept trade for some¬ 
thing smaller. Call: 728-2529 after 5 p.m. 

STEREO, $300. SKATES, men s size 11, 
$20. Xmas tree. ’81 Colt, auto., A-1, reg. 
gas, fwd., $2400. ’81 Firebird, auto., 
$3500. A-1. Call: 623-3522 

KINDLING WOOD. Outboard motor. 
Cedar shingles. Call: 725-0222 

1986 CHEV CAVALIER Z-24, black, 
4-speed, fully loaded. 41,000 km. Excel¬ 
lent condition. Must sell. Best offer. 
Call : Steve 1-226-6680 (B) or 754-2675 
(H)_ 

FOUR 14" PI95 RADIAL tires on GM 
rims. 2 fair and 2 excellent condition. 
$100.2 Ford 13", 4-bolt mag wheels, $10 
each. Call: 579-3990 

FOR SALE. New raised brick bungalow 
on % acre in Hampton. Main floor laun¬ 
dry. Oak cupboards. Master bedroom 
ensuite. $169,900. Private. Call: 263- 
8343 

FIREWOOD, cut, split and delivered. $75 
face cord. Cedar fence posts, $3 and up. 
Call: Whitby 430-0182 

LIKE NEW. 1982 Refacer valve grinder 
model VR500A, includes seat grinding 
and seat grinding kit with pilot shaft. 
Was $7000. Now asking $4500. Call: 
723-7793 

23 CU. FT. FREEZER. In good working 
condition. $200. Call: 728-6655 

ALL GLASS AQUARIUMS. One 10- 
gallon tank. One 2 1 /2-gallon tank and 
one gallon bowl. Hardly used. Call: 
728-2098 

SCRAPPING 1979 DATSUN 510. Men’s 
and ladies’ skates. X-C ski shoes, size 7 
and 8, $10 and $20. X-C skis, $20. Call: 
434-7595 


’78 NOVA SEDAN. Needs body work or 
parts. $450 or best offer. Call: Whitby 
666-9539 

MOBILE HOME. (1984 Northlander De¬ 
luxe). Air'conditioned, fully furnished, 
fridge, stove, 1 bedroom. A beautiful 
home. Must be seen. Asking $34,900. 
Call: Bowmanville 623-3726 

85 HONDA ATC 250R. Excellent condi¬ 
tion. Never raced. $2000 or best offer. 
Ski-Doo, ’77 TNT 440. $500 or best offer. 
Call: 434-6361 

SUPER STARTER home for $98,900. 
Fully detached 1 ^storey home with 2 
plus 1 bedrooms, detached garage, 
bright eat-in kitchen, main floor laundry, 
lot 45 x 120, fully fenced. Call: 434-1787 
or apply 208 Conant St., Oshawa 

1980 FORD LTD, 4-door, PS, PB, PW, 
PL, PT, air, AM-FM stereo, reclining 
seats, other options. 80,000 miles. 
Excellent condition. $2500 or best offer 
certified. Call: Millbrook 1 -705-932-2848 

ROLL-UP BLINDS, 60 x 60, one burned 
bamboo, one tortoise. New rim and tire 
for trailer, 480-8 4-ply, 4-bolt pattern. 
Call: 579-1622 

1980 BUICK LeSABRE, loaded, excel¬ 
lent condition. $4300. Table and chairs. 
Solid birch chairs and trestle table with 
rattan style top. $220. Call: 579-3015 

HEAVY-DUTY WASHER and dryer. 
Good condition. Asking $300 for pair. 
Call: 725-3348 


FULLY AUTOMATIC washing machine, 
4-cycle, 4 years old. $250 firm. Call: 
579-7510 after 5 p.m. 

1986 FIREBIRD, 6-cylinder, air, T-Roof, 
many other options, 5-speed, extended 
warranty, rustproofed, $12,400. Call: 
576-0355 after 6 p.m. 

RABBIT INSULATED house and cage, 
$25. Chevette snow tires on rims, new. 
Call: 728-7622 

STUDENT’S DESK with hutch, chair to 
match, oak veneer, excellent condition, 
moving, must sell, $325. Exercise bicy¬ 
cle, folds up. $60. Call: 725-5725 


PHILCO STEREO console, AM-FM. All 
push buttons. A-1 condition. Telephone 
table and chair. Call: 725-3152 

PIANO ACCORDION, 120 bass, Hohner, 
Excellent condition. $250. Call: 1- 
983-9204 


1980 CHEV ^-TON, 305 auto., PS, PB, 
AM-FM, cruise control, 59,000 miles. 
Asking $4200. Call: Blackstock 986- 
4336 or 986-5465 

COMPRESSOR, INDUSTRIAL duty, 
h.p. on large tank, $400. Portable gas 
compressor, 125 CFM, $1200. Call: John 
576-8864 evenings 

DEHUMIDIFIER, EXCELLENT condi¬ 
tion. Moving, must sell. $100. Call: 725- 
5725 

HARLEY DAVIDSON, 1977, bags and 
windshield, new seat. $6500 certified. 
Call: Doug 985-0640 

1974 CHEV VAN (Rous). Good motor, 
350 V-8, $150 as is. Call: 728-7155 after 
5:30 p.m. 

’85 PONTIAC 6000. Two-tone paint. 
Retiring from driving. Call: 433-8616 

1984 CAVALIER, 4-door, auto., PS, PB, 
Good condition. ’87 Eurosport, low 
mileage, like new. Call: 728-5070 

LAKESIDE HOME, north shore of Lake 
Scugog, 1200 sq. ft. 38 miles to Auto 
Plex. $115,000. Call: 1-705-324-8154 

GLENDETTE trailer, 17-ft. Sleeps four. 
Three-burner stove. Very good condi¬ 
tion. Offers. Call: 725-2432 

SEARS 16 HP tractor and snow blower, 
plus 6 attachments. $3800 firm. Call: 
786-2102 after 6 p.m. 

’77 OLDSMOBILE WAGON, as is. $600 
or best offer. Westinghouse dryer, $150. 
Good condition. Call: 728-6440 

TW01970OLYMPIC Ski-Doos, recondi¬ 
tioned and ready to go. One with electric 
start, $295 each. 1974 Volvo 142, auto¬ 
matic, good condition, $295 or trade. 
Call: 728-6782 

MAN’S LONG GREY wool overcoat, size 
36. $75. Bic Ski Top Carrier for B-Body 
size car. $50. Excellent condition. Call: 
723-3923 


OLDER OILfurnace, working good, ask¬ 
ing $100. 40-gallon electric water hea¬ 
ter, 4 years old. Asking $50. Call: 723- 
6332 

BATHROOM SINK, $5. Stacking stool, 
$5.00.12-volume Wonder Books, $8.00. 
Hat of Magic, $7.50. Comic book collec¬ 
tion, $15. Call: 728-7274 

FOUR-BURNER STOVE, 22", stainless 
steel top. $70. ’77 Dodge Maxi-Van, new 
brakes, new carburator, good runner. 
Body needs work. $700 as is. Call: 571- 
1139 

1984 YAMAHA 400 CC. Excellent condi¬ 
tion with only 1200 km. $1500 or best 
offer. Antique solid oak hutch with mir¬ 
ror. Excellent condition. $975 or best 
offer. Call: 579-6979 

’87 CAVALIER Z-24. 15,000 km. Fully 
loaded. Red in colour. 2.8L MPFI, 

5-speed, best offer. Call: 579-0181 

77' TEAK BUFFET, with 4-drawers and 2 
sliding doors. Also 65" matching teak 
and glass front hutch, $600 or best offer. 
Call: 987-4539 after 1 p.m. 

RACCOON FULL-LENGTH fur coat, 
ladies size 16, excellent condition. $500. 
Ladies new full length wool blend coat, 
made in England. $50. Call: 723-6525 

WASHING MACHINE, motor 3 years old, 
headers for small block Chev. 10-speed 
bicycle, $125. Call: 576-4098 

11 HP MTD lawn tractor with snow 
blower. Aluminum cap for V 2 -ton. Call: 
Brooklin 655-8755 after 4 p.m. 

GAS CHAIN SAW. Pioneer, 14". $125. 
Call: 725-9370 


BOX TRAILER, 8 x 6 x 4-ft. high. 1 year 
old. Solid. $500. 3-year-old Woods Sen¬ 
try freezer, 18 cu. ft. $400. Call: 571 -1823 

3-BEDROOM HOUSE, 2 baths, garage, 2 
barns, oil furnace, on 4 acres, north of 
Minden. Also walking plow, leather 
tugs, 4 trace chains. Call: 1- 
705-286-4388 

1977 GRAND PRIX LJ, 400 cu. in. Good 
mechanical condition, fully loaded, 
T-Bar roof, all options in working order. 
Must sell. $1000 or best offer. Call: Troy 
434-2985 


P205/74 R14 W/W RADIAL Firestone 
snow tires with GM rims, A-1. $75. Call: 
Hampton 263-8434 

APARTMENT SIZE dryer and washer 
spin/dryer, $125. Cascade 40 hot water 
tank. $90. Call: 728-1772 

1980 PONTIAC PHOENIX, excellent 
condition, PS, PB, AC, 350,318 engines, 
numerous Honda Civic parts. 79 Chev 
box. Call: Blackstock 986-4592 

1976 CHEV NOVA, new body, springs, 
exc. inter., exc. drive train. Asking $800 
as is. Call: 576-6360 

6' BIRCH BASE kitchen cabinet, com¬ 
plete with countertop, $50. Call: 725- 
8250 


SOFA, CHAIR and foot stool. Excellent 
condition. $150. Call: 728-2278 


GARAGE door and hardware, one 
piece, T x9\ Asking $50. Call: 728-4463 

APARTMENT SIZE piano. Excellent 
condition. Call: 728-5318 

BOYS’ BAUER SKATES, size 3, $10. 
Girls’ skates, size 5, $10. In very good 
condition. Call: 728-5795 

TEACHER’S DESK, steel, 2 drawers, 
$25. ’87 S-15 Jimmy, 2 W.D., Sierra Clas¬ 
sic, fully loaded plus, extended war¬ 
ranty, 10,000 miles, excellent condition, 
$16,800. Call: 728-6847 

P.A. SYSTEM. 2 concert radial horns, 2 
mid range, 4 bass folded horn. 1 12- 
channel mixer, 1 S500D power ampli¬ 
fier, Monitor Combo with extension, 1 
Snake. Call: 728-0297 

1977 PONTIAC TRANS-AM, loaded, 
$1000 or best offer. 15 sheets 2-tone 
mahogany panelling. 4x8, $150. 4' 
round antique bevelled mirror. $200. 
Call: 579-9213 

THREE WHITE aluminum storm win¬ 
dows. 37W wide x 75" long. Call: 725- 
2021 

COMPLETE 8-INCH round chimney 
with cap and straps. Grey in colour. 
Excellent condition. For home- 
cottage-camp. Call: Bowmanville 632- 
2398__ 

NINE ACRES well treed lot. 6 miles from 
Minden. Call: 728-9834 


ICE HUT, INSULATED. 1980 Malibu. 
Good car. $2500. Call: 434-8744 

1979 TRAVELMATE MOTOR home. 
1985 Apachi tent trailer. 1968 4 W.D. 
Suburban. $1000. Assorted GM rads. 
One Ford rad. Call: 579-3633 

PHILIPS COLOUR Voice 1000 convert¬ 
er. Asking $80. 26" floor model General 
Electric colour TV. Walnut finish. Ask¬ 
ing $200. Call: 434-7584 

MEN’S GOLF CLUBS, starter set, bag, 
cart. Left Hand. 1985 Eurosport Cele¬ 
brity sedan, PS, PB, AM-FM cassette, 
sunroof, air, A-1. 7-piece walnut dining 
room set. Call: 728-2406 

FORD TRACTOR. 3-point hitch. All 
attachments. 6-ft. wide. Call: Mike 725- 
9240 

’86 FIREBIRD, V-6, air, T-Roof, Power 
windows, AM-FM cassette, 5-speed, 
many more options. Rustproofed. 
Extended warranty. $12,400. Call: 576- 
0355 after 6 p.m. 

1981 GRAND LeMANS station wagon. 
V-8, automatic, PW, PL, AM-FM stereo. 
Good condition. Certified. Asking 
$2850. Call: Newcastle 987-4461 

BABY SETS, newly knitted. $13. Lawn 
ornaments. Sylvester, Tweety, Bluejays, 
Indian Chief in Canoe, $13 each. Spin¬ 
ning legs. Call: 725-9390 

LADIES cross-country skis and boots 
and poles. Used 4 times. $45. 30" gas 
stove (Natural gas or LP). Good working 
order. $100. Call: Whitby 668-8267 

BEIGE VERTICALS. Approximate size 
12' x 90". Complete Acc. Less than half 
price. Call: 433-1588 

BUDGIES, young and older. Fancy 
breed. Call: 725-8856 

1985 SUZUKI KATANA 750 CC. 18,000 
km. Immaculate. Asking $3500. Also 
1981 Honda CB750F. Asking $1200. Will 
store until spring. Call: 723-7229 

ASSORTED AUTO, trans. Assorted 
windshield wiper motors. Alternators 
and starter motors. Brake drums and 
rotor disks. Assorted ’81 Honda parts. 
Call: 725-7249 


PINE BEDROOM suite. 6" poster bed, 2 
night tables, 1 highboy, 1 ladies dresser. 
Paid over $2000. Asking $1200. Antique 
oak buffet. $300. Call: 728-6814 

CLUB MED TOUR for One. Includes air 
fare, hotel, meals, entertainment. $1000. 
Call: 723-9586 

’85 HONDA CRX. Blue and grey. Good 
condition. Lady driven. 70,000 km. 
Highway driven, mags and louvers. 
$8000 certified. Call: 579-0892 Shift 1. 

CHILD’S FOLDING table and chair set. 
Sun lamp. All in excellent condition. 
Men’s sports coat, size 40. Call: 728- 
0095 

350 GASOLINE AND 350 diesel motors. 
Leaf springs and front coil for ’80 GMC. 
Tires and rims. ’80 GMC pickup. Call: 
725-7249 


BRITISH MADE sheepskin %-length 
men’s jacket. Size 42. Reg. price $250. 
Asking $50. Call: 723-9115 

HARLEY PARTS — Sportster. Back fen¬ 
der, $75. King Sportster tank, $75. Dou¬ 
ble seat, $150. Chrome pieces to back 
rest. $150. Call: Bowmanville 623-9561 

CHILDREN S CROSS-COUNTRY ski 
boots, size 11,12, $10. Jr. cross-country 
ski boots, size 1. $10. 1985 Suzuki 
three-wheeler. $800. Call: 436-2722 

COTTAGE LOT. Andringa Estates, close 
to Emily Park. Right of way to Pigeon 
Lake. 100' x 150'. Asking $11,500. Call: 
728-8612 

COMBINATION DISHWASHER, 
4-burner stove and self-cleaning oven. 
$450. Frost-free refrigerator, harvest 
gold. $250. Call: 579-3644 

T-16 3000 240V. WRAPAROUND ele¬ 
ment for hot water tank. New. Call: 728- 
5053 

AM-FM STEREO. Works perfectly. $60. 
Singer sewing machine. $70. Call: 
Bowmanville 623-4301 

DOUBLE BARREL, 12-gauge shotgun, 
Stevens, $250. Call: Whitby 430-2394 

WINCHESTER 101 MOD. 20-ga. shot¬ 
gun, like new. $900. Fireplace tool set 
and wood holder (one unit). $35. Call: 
723-1340 

AFGHAN, DOUBLE bed or large sofa, 
$50. Chair, black, soft leather look, $75. 
Car covers bucket seats. $15 pair. 

6-drawer dresser, brown. Call: 728-5503 

1979 CHEVY PICKUP, 4 x 4. 350 auto¬ 
matic, cap. Call: Hampton 263-2965 

MEN’S SHEEPSKIN wolf, size 40 coat, 
$125. Black and Decker heater/fan. $25. 
Call: 728-7274 

RACOON COAT, full length, good 
condition and very durable. Size 10-12. 
Call: 723-5371 

KITCHEN CUPBOARDS, upper and 
lower. Call: Whitby 668-8666 

MOTOR. 1980 CHEV. 305 cu. in. Four- 
barrel intake. 120,000 km. Runs good. 
$400. Call: 983-9735 evenings 

’81 FIREBIRD, 267 V-8, A-1, $3700. JVC 
stereo, $300. -81 Colt auto, 55,000 miles, 
A-1, $2400. Cabinet stereo, $55. Call: 
Bowmanville 623-3522 


FOR RENT 


3-BEDROOM SEMI. Finished rec. $800 
monthly plus utilities. Call: Whitby 666- 
4336 

CLEAN ONE-BEDROOM furnished 
apartment. Suitable for 1 person. Heat, 
hydro, washer, dryer, cable TV. South- 
end Oshawa. $490 monthly. Call: 576- 
8589 or 579-2848 


NON-SMOKER. 1 large bedroom in 
basement. Fridge and stove. Private en¬ 
trance. Call: 728-0700 

COTTAGE. MINDEN area. Drive to front 
door. 3 bedrooms, furnace, woodstove, 
indoor plumbing. Cross-country skiing, 
skidooing, ice fishing, skating. By day 
or week. Call: 576-3886 

ST. PETERSBEACH Beach townhouse. 
2 bedrooms, IV 2 baths, fully equipped, 
pool, spa, golf. Feb. 20-Mar. 5. Mar. 
5-Mar. 19. Call: Bowmanville 623-1804 

PORT HOPE. House. $635+ monthly. 
Available February 1st. Call: Newcastle 
987-5074 after 6 p.m. 

2- BEDROOM TOWNHOUSE. $750 per 
month including utilities. Available 
immediately. Call: 436-1333 

3- BEDROOM BUNGALOW, finished rec 
room. 2 bathrooms. Garage. Fridge and 
stove. Close to North GM. Available Feb¬ 
ruary 1st. Call: 579-2190 

ROOM FOR RENT. $65 per week. House 
privileges with parking. Call: 579-6695 

MYRTLE BEACH condo. $250 U.S. 
weekly. Call: 434-6343 or 723-9119 


WANTED TO BUY 

HOUSE IN Oshawa or area. Around 
$100,000. Any condition. Call: 723-7405 

L-SHAPED BUNK beds. Must be in good 
condition. Call: Bowmanville 623-3120 

LIGHTWEIGHT HOUSE trailer. Will pay 
up to $2000 for best trailer offered. Call: 
985-7450 

EARLY 70 TO 20 HP Mercury outboard 
motor for parts. Also controls for 1956 
Evinrude or Johnson. Call: 723-9911 

WINDOW GLASS, 13" x 15" or larger. 
Call: 579-3461 


REAR BUMPER for 1977-78-79 Pontiac. 
Call: 725-9387 


OLD BOXING magazines. Call: 728- 
7371 


ONE 215-15 STEEL BELTED. Radial 
snow tire. Call: 725-7700 

EXERCISE BIKE. Call: 728-0663 

25-YEAR GM service ring. Reasonable. 
Call: 571-1415 

305 CU. INCH motor. In good condition 
to fit 1979 Pontiac Catalina. Call: 728- 
9772 anytime. 


LOST 

REWARD. Gold OGH nurse’s signate 
ring. Sentimental value. Call: 576-6506 


_SERVICES_ 

GM USERS Group BBS Commodore 64 
— 3 drives, Trivia, Sports, GM Rumours 
and much more. 24 hours, 7 days per 
week. Call: 436-2856 

RELIABLE DAY CARE in my home. 
RNA. Infant welcome. Blue Grass 
Meadows, Whitby. Call: 576-9129 

ABORTION REFERRAL. Call: 728-4791 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2336 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


HAY. Call: 985-2695 
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Pensions 


Continued from page 1 

Shirley M. Lane 

33 

35.1 

December 1,1987 

Ernest J. Liebscher 

36 

31.7 

January 1, 1988 

Ronald F. Lintner 

49C 

37.0 

January 1, 1988 

Vicktor Lipski 

33 

30.6 

December 1, 1987 

Arnold K. Lockhart 

48 

31.2 

December 1, 1987 

Ronald Lonsberry 

88 

30.9 

December 1, 1987 

Roger J. Losier 

51B 

30.6 

January 1, 1988 

John A. Mac Lean 

88 

35.3 

January 1, 1988 

Norman A. MacNaughton 

10 

31.7 

December 1, 1987 

Robert B. MacNeill 

15 

31.8 

December 1, 1987 

Murray M. Marchant 

27 

31.3 

December 1, 1987 

Guy Mathieu 

15 

35.6 

December 1, 1987 

Harry R. McLaughlin 

52 

31.6 

December 1, 1987 

Edward M. Meulemeester 

44A 

24.7 

October 1, 1987 

Hazel T. Newell 

15 

32.9 

December 1, 1987 

Wililam W. Newell 

52 

35.2 

December 1, 1987 

Emilien Noel 

52 

34.8 

December 1, 1987 

Orley P. Nolan 

10 

31.4 

December 1, 1987 

Gerrit Olthof 

15 

31.8 

December 1,1987 

Andre Onishchuk 

15 

30.1 

December 1,1987 

Jan Ootjers 

52 

31.0 

October 1, 1987 

Gerard H. Overgoor 

80 

30.1 

December 1, 1987 

George F. Patfield 

15 

35.9 

December 1, 1987 

Ross A. Patterson 

52 

33.0 

December 1,1987 

Ernest Pegutter 

15 

32.7 

December 1, 1987 

Clifford P. Perrault 

41 

35.5 

January 1, 1988 

Keith L. Pettitt 

11 

31.7 

December 1, 1987 

Ronald W. Phillips 

15 

31.8 

December 1,1987 

Clifford G. Pilkey 

69B 

47.1 

December 1,1987 

Roy C. Plowright 

15 

39.7 

December 1, 1987 

Keith Rogerson 

33 

31.9 

December 1, 1987 

Christopher D. Rollo 

94C 

47.1 

January 1,1988 

Cornelius J. Ruigrok 

52 

35.1 

December 1, 1987 

Michael J. Ruskay 

66 

38.6 

January 1, 1988 

Malcolm F. Sanders 

83 

35.7 

January 1, 1988 

Peter Schnaider 

20 

37.3 

January 1, 1988 

William H. Sich 

88 

43.1 

January 1, 1988 

Frederick W. Smith 

33 

32.8 

December 1, 1987 

Abraham P. Sol 

48 

34.7 

December 1, 1987 

Brian T. Southern 

15 

30.1 

December 1, 1987 

Reinhold Spee 

15 

32.6 

December 1,1987 

Steven J. Stepinac 

52 

34.5 

January 1,1988 

Donald R. Swain 

66 

33.6 

January 1, 1988 

Kenneth W. Sturman 

52 

32.6 

December 1, 1987 

Leonard W. Teengs 

69B 

32.8 

January 1, 1988 

Alexander Tocher 

36 

28.6 

January 1, 1988 

Archibald Traviss 

15 

35.2 

December 1, 1987 

Donald Traviss 

11 

35.3 

December 1,1987 

Stefan Tykajlo 

44B 

26.1 

January 1, 1988 

Mathew J. Valckx 

69B 

32.7 

January 1, 1988 

Henrikus F. VanHeugten 

44C 

33.2 

January 1, 1988 

Francis H. Vennor 

52 

45.3 

December 1, 1987 

John Verkuyl 

52 

30.7 

December 1, 1987 

Auke Vyfschaft 

15 

32.8 

December 1,1987 

Hubert Weinsheimer 

44C 

25.2 

January 1, 1988 

Gerhard Westra 

10 

31.6 

December 1, 1987 

Czeslaw A. Willson 

49B 

23.6 

January 1, 1988 

Barbara A. Wilson 

33 

34.2 

December 1, 1987 

Moritz Witzgall 

11 

31.8 

December 1, 1987 

Archibald J. Woodward 

94 

31.9 

January 1, 1988 

Murray A. Yeo 

33 

33.4 

December 1, 1987 


SUB Beport 1988 


Continued from page 1 
application. (Remember, you need a 
new SUB form with each inter¬ 
ruption). You need one copy attached 
to your UIC application. The original 
white copy should be turned into 
your supervisor when you return to 
work. 

If you follow this simple proce¬ 
dure, you will not have any problems 
receiving your UIC and SUB be¬ 
nefits. 

The real difficulties start when you 
are out more than 30 days, and you 
return to a lay-off. In that case, you 
drop off the supervisor’s time sheet, 
and also, from the computer. The 
only way to be reactivated is through 
GM’s Employment Office, where the 
Master Computer is programed. As 
we mentioned before — computers 
are marvelous tools, as long as 
everything is going okay. Once 



Look for the 
union label 


something goes wrong, it is 100 times 
more difficult to be corrected and in 
many cases much leg work involved. 

HEAVY WORK LOAD 
Since these rotating shift lay-offs 
started, your SUB representatives 
are really busy. We are receiving a 
tremendous amount of calls at home. 
It is understandable and one has to 
have some dedication if he chooses 
to make his living through serving his 
people, and membership. 

I have been preaching through the 
years that when you’re dealing with 
the UIC Commission, you have to 
keep on top of your claim because 
the responsibility is always yours to 
show that you inquired. We’d both 
rather receive a call on Saturday, and 
spend 5 minutes with you on the 
phone, than spend hours during the 
week arguing with the UI Com¬ 
mission because you failed to follow 
up with your case, and now you are 
out of time limits. 

At the same time, when you place 
a call in for us through your super¬ 
visor, we do ask you to please have 
some patience with us if we can’t get 
to you the same day you placed your 
call. All calls are looked after before 
your shift changes or your shift starts 
the lay-off. 

1988 INCOME TAX EXEMPTIONS 
Self — $4,280, Spouse — $3,750, 
Child 18 or over — $1,000. Child 
under 18 — $470. 

CLOSING THOUGHT 
The larger the island of know¬ 
ledge, the longer the shore line of 
wonder. 



RodUPGwiCtub 

By ROY FLEMING 


The election for the Executive of 
the Union Rod and Gun Club was 
very spirited and all positions were 
filled. 

President — Ed Shrigley, Vice- 
President — Ed Johansen, Secre¬ 
tary-Treasurer — Sharon Young, 
Sergeant-of-Arms — John Mandryk, 
Trustees — Norm Michael — Mike 
Sanchuck — Mike Flanagan, Public¬ 
ity — Roy Fleming, Manager — Tom 
Holly, Target — Paul Young, Trap 
— Dean Anderson, Casting — Reg 
Bellwood, Membership — Andy 
Elirch. 

The Stan Ward Trophy will be pre¬ 
sented at the “50 year due’’ on Tues¬ 
day, February 16, 1988, at the CAW 
Hall, 44 Bond St. East, Oshawa. The 
Union Rod and Gun Club will cele¬ 
brate 50 years a Conservation Club. 
We hope you and yours can be with 
us. Mother and the children espe¬ 
cially are welcome, everyone is wel¬ 
come, nothing to buy and nothing to 
sell. There will be many booths dis¬ 
playing subjects warm to any con¬ 
servationist heart. 

Rock Hounds, COMRA, the 
group that goes out into Lake On¬ 
tario to rescue you when you are in 
trouble. Archery supplies showing 
all the new bows and the latest, in 
both hunting and practice arrows. 
Antique guns with their fine polished 
steel and oil finished wood. Other 
guns, both sporting and hunting 
models. Fly tying with their little 
vises to hold the hooks that are 
turned into flies, for trout fishing. 
Durham Field Naturalists who will be 
able to identify that strange bird for 
you. Ducks Unlimited showing what 
wet lands can do for ducks and other 
game. 

Thicksons Woods telling the his¬ 
tory of the white pines over 300 years 
old, Thickson Rd. South and Lake 
Ontario. St. Johns Ambulance show¬ 
ing what they can do for you on a 
moment’s notice. Harbour Com¬ 
mission and how they are trying to 
have a harbour and still conserve 
land. Fish and bait supplies. Duck 
carving and how wood can be formed 
from a block into an almost live 
duck. 

The Ministry of Natural Re¬ 
sources will have their latest films for 
you to see. Kids door prizes and 
ladies door prizes, a painting by one 
of the leading artists of Canada 
who specializes in paintings of birds, 
mostly ducks and geese. Mens door 
prizes, A#1 Rod and Reel. We start 


early at 7:00 a.m. until 9:00 p.m. If 
you cannot find time to stay all even¬ 
ing, give us a visit. You will enjoy 
yourself. 

The fishing trophies will be pre¬ 
sented to the winners. If you are a 
winner, show up or have someone 
else pick up your trophy. Everyone 
is welcome, all is free with mother 
and kids. 

The turkey shoot that was held be¬ 
fore Christmas was a great success, 
thanks to Jim and his committee. It 
rained all day but we kept on trap 
shooting. Tom Holly won Class A 
plus the longest consecutive run. Bill 
Nicholls won Class B and Frank 
Koroknai won Class C. The turkeys, 
hams and cheese trays were all ap¬ 
preciated by the winners. This trap 
shoot was one of the largest in num¬ 
bers of shooters that we have had in 
years. 

Dean Anderson and Jim hope to 
have trap shooting every Sunday 
morning at Newcastle property, if 
weather will co-operate. 

The stream fishing for salmon and 
trout, both rainbow and brown, in 
the local streams were the very best 
this Fall. Ice did not form until the 
last of the season. Roe bags were the 
best bait and a stout, very long rod, 
all helped in landing these very 
strong swimming fish. 

When the rainbow trout come 
from Lake Ontario to follow the sal¬ 
mon to feast on their eggs, the trout 
are well marked and the colours are 
so vivid, but as the days pass these 
trout get dark and the gleam of colour 
leaves. 

A day or so after a rain, and before 
the creeks get too clear, this seems to 
be the best time to catch the Fall run 
of rainbow trout. In the local creeks 
these rainbow trout are good eating. 

The Fall run of salmon up the 
streams where the salmon spawn are 
very poor eating and should be left 
along to migrate upstream to spawn. 
If you cannot eat a fish, why catch 
and destroy it. I know and you know 
the salmon Roe is what is gathered 
from the large spawning salmon. 

Ice fishing on Lake Scugog early in 
the season was very productive, but 
most fishermen report very small 
pickerel half the size of the spoon 
they were using. This shows the pic¬ 
kerel in Lake Scugog must be spawn¬ 
ing and the spawn is hatching. A 
good sign for better pickerel fishing 
in Lake Scugog for years to come. 

I will never understand why other 


lakes in the Trent water system are 
not open for ice fishing. I think the 
thousands of holes drilled in the ice 
would let oxygen into the lake and 
the gases out. It is a proven fact that 
ice fishing for pickerel in Lake 
Scugog has helped the pickerel 
fishing, not hinder it. 

Lake Simcoe ice fishing has lost 
much of its glamour since the creel 
count was cut to almost nil. This 
creel count has not helped fishing on 
Lake Simcoe. 

The sewers and fertilizers that run 
into Lake Simcoe every year has 
slowed the reproduction and spawn¬ 
ing habits of the fish. The pickerel are 
almost impossible to catch in Lake 
Simcoe in the Summer time. 

The many bays where pike fishing 
was the best is very poor now but lots 
of algae and scum are in those bays. 

I would like to know what hap¬ 
pened to the rabbit population. I did 
see a cotton tail rabbit when out 
pheasant hunting in the Fall. I also 
saw one jack rabbit run over by a car, 
on Taunton Rd. East. Where are the 
rest of the rabbits. I hope they do not 
disappear like the carrier pigeon, and 
disappear forever more. 

The only small animal that is on 
the increase are the squirrels that 
hang around your bird feeder and 
back yard and delight in digging up 
your tulip bulbs if the ground is soft 
and leaving a peanut for you. 

The coyotes are always on the 
prowl looking for food. The hound- 
men that run coyotes say they are 
very plentiful and bold. These 
coyotes will hunt for game in the day 
as much as in the night. 

The 50 year celebration of your 
conservation club shall be an inspira¬ 
tion to all of us for when we look 
back 50 years we can see what we 
have done for conservation. The 
brothers who started the Union Rod 
and Gun Club, with a fee of 25 cents a 
year, would be happy with their ef¬ 
fort. I hope to have the names of the 
brothers who started the club in 1938 
in the next issue. 

There is a lot of hard work in plan¬ 
ning for a conservation show of this 
magnitude. The Committee have 
spent many hours trying to make it of 
interest for you and yours, wonder¬ 
ful door prizes. 

Hope to see you Tuesday, Feb¬ 
ruary 16th, 1988, at CAW Hall, 44 
Bond St. East, Oshawa, 7:00 a.m. to 
9:00 p.m. 

Everyone welcome. 


CAW National Contact 
Hockey Tournament 

Saturday, January 30th 
and Sunday, January 31st 

Hosted by 
Local 222, Oshawa 

at 

Oshawa Civic Auditorium 
Games Start 8:00 a.m. Saturday 

Free Admission 
Bar Privileges on Saturday 














6 OSHAWORKER / JANUARY 21, 1988 


O.F.L. 


By DOUG IMRIE 
OFL and Oshawa & District 
Labour Council Delegate 

1 would like to take this opportun¬ 
ity to t+iank everyone for their recent 
help and support. As you know I was 
elected as a delegate to the OFL 
Convention in 
Toronto, and 
most recently I 
was a successful 
candidate to the 
Oshawa District 
Labour Council. 
For the most 
part, the OFL 
Convention in 
Toronto was an 
enjoyable exper¬ 
ience. It was a 
time to meet new people and to 
renew old acquaintances, but most 
important is that it was a unique 
learning experience. 

It allowed me to view Union’s in¬ 
volvement with politics and im¬ 
pressed on me why this is such a 
major importance for us. Some of the 
major issues discussed were Free 
Trade, Pensions, Wages, Privatiza¬ 
tion, Housing and Health and Safety. 

There was not enough time to dis¬ 
cuss all of the resolutions submitted, 
and I thought this was unfortunate as 
quite a number of them were very 
relevant to our times and situations, 
both at work and at home. 

I understand this to be the usual 
practice at this Convention and can’t 
help but wonder why the OFL Exe¬ 
cutive, in its infinite wisdom, would 
submit and support a resolution to 
hold the Convention every two 
years. Historically, the Convention 
has been held every year, and this 
allowed the delegates to meet people 
and discuss thejr problems, it allow¬ 
ed a forum for their problems and it 
allowed them to see the OFL in ac¬ 


tion. As Union members, we must 
not only hear our elected represen¬ 
tatives in action, but we must also be 
allowed to see them in action. 

Accountability is a must at all 
levels the Union functions on, but 
just as important is Democracy. Un¬ 
fortunately, I would have to say, and 
I did say it at the Convention, 
Accountability and Democracy were 
unimportant. People’s future posi¬ 
tions and their climb up the ladder 
were more important than their prin¬ 
ciples. 

At a caucus luncheon, called by 
Brother Bob White, we were 
subjected to an election speech by 
various National Representatives, 
including Brother Bob Nickerson, 
and told that the CAW was support¬ 
ing two particular candidates for new 
positions as Vice-Presidents of the 
OFL. It had some bearing that one of 
the candidates was a minority and 
the other candidate was a member of 
the “Far Left.’’ 

However, in a show of democra¬ 
cy, initiated by Local 222, we nom¬ 
inated our own candidate. Although 
he did not win, he was not disgraced 
in our opportunity to show democ¬ 
racy at work. It was disappointing to 
see other CAW members voting as 
lackeys of the hierarchy, and not as 
Brothers and Sisters for the better¬ 
ment of our Union. 

It is my intention to work for the 
betterment of the Oshawa District 
Labour Council, and to make it an 
effective tool to be used by or¬ 
ganized labour. This is a consider¬ 
able undertaking, but with the people 
now involved in the labour council, 
we have the talent to make it work. I 
am prepared for the hard work, set¬ 
backs and cynical criticism, knowing 
that we will be heading for a better 
future. We must realize that a better 
life for organized labour is also a bet¬ 
ter way of life for our community. 



Skilled Trades Report 


By JOHN GRILLS 
Alternate Committeeman 
District 12, Cone 39 

HEALTH AND SAFETY 
With the passage of Health and 
Safety Laws across Canada in recent 
years, many believe incorrectly that 
skilled and non-skilled workers are 
adequately 
protected 
against disease, 
injury and death 
in the work¬ 
place. Nothing 
could be further 
from the truth. 
The incidents of 
injuries and 
death are still on 
the increase. We 
see no lessening 
of the effects of many chemicals and 
substances that come into the work¬ 
place on an ever-increasing basis. 
The three basic principles of Health 
and Safety Law: The right to know, 
the right to participate and the right 
to refuse unsafe work. 

MEDICAL SERVICES 
Legislation and Human Rights 
Provisions clearly state that skilled 
and non-skilled workers who have to 
undergo medical monitoring because 
of conditions in their workplace, 
have the freedom to select the phy¬ 
sician of their choice. 

Most skilled and non-skilled 
workers cannot exercise this provi¬ 
sion to their fullest advantage be¬ 
cause most physicians dealing with 
occupational health are on the pay¬ 
roll of corporations. The matter of 
confidentiality of medical informa¬ 
tion should be transmitted in a clear 
manner to all skilled and non-skilled 


workers and there should be efforts 
made to ensure that these provisions 
are policed. 

ENVIRONMENTAL TESTING 

More regulations have to be writ¬ 
ten requiring continued environ¬ 
mental testing in all workplaces 
where there is a possibility of hazar¬ 
dous substances. This testing is to be 
controlled by Health and Safety 
Committees and Companies to be 
compelled to provide the necessary 
resources to carry out this testing. 

ERGONOMICS 

Poor workplace design and repeti¬ 
tive motions in modern industrial 
settings have caused untold damage 
to an enormous number of skilled 
and non-skilled workers. There are 
presently few standards to protect 
against the continuation of this prob¬ 
lem, which leads to common hand, 
wrist, shoulder and back problems. 

UNDERSTANDING PEOPLE 

To know other people you work 
with, you must know yourself. 

1. Have a sense of humour; don’t 
be too serious. 

2. Become interested in people — 
their feelings, attitudes, interests and 
opinions. 

3. Respect the other person’s 
point of view, though you may disag¬ 
ree. 

4. Greet fellow workers each day. 
Call them by name. 

5. Say something pleasant to the 
people you meet and smile. 

6. Get people to understand you 
and don’t dictate. 

7. Create an atmosphere of sin¬ 
cere friendliness and trust. 

8. For people to like you, you 
must like people. 



OPEN BRIDGE 

Oshawa Senior Citizens’ Centre is offering Bridge for older adults 
55+ at Kingsview United Church, Adelaide and Wilson on Mondays, 
1:00 p.m. to 3:30 p.m., Room 9. 

For more information, call Carol Jarvis, Oshawa Senior Citizens 
Centre, 576-6712. 



ollection 


With me combined efforts of the employees 
of the Car, Body, Paint < -+arts and 

Battery Plant^-khe results were ah-^inbelievable 
amount^8+$12, 902.24. This is sotoe^hing 
all aT^us should be very proud of. The^mpney 
will %qw enable the Hospital to hold woodworking 
and photography classes for the kids^tind 
also toj^ave a raised roof installetfin the 
thp/'van we purchased for them lastNear. 


-"We would like to thank all the people who 
■\gonated their time to collect the money 
mhpuflhout the plants and at the gatMT~ 
and tp-Mihe people who showed their kindrfe^ 
ancKgenerousity to make all this possible. 


Sincerely yours 


COLLECTION COMMIT! 

Br ianjJacJcson 
^---—Qarr'&u 1 ler 

_Dan Gallagher 

~7Bob Lawson 


Bangles and Beads... 


By BRAD ALMOND 

There is something rotten in Ot¬ 
tawa these days. I believe, Brian 
Mulroney’s Free Trade initiative is, 
as Sir John A. Macdonald described 
Free Trade in 1891, “veiled trea¬ 
son”. 

I know we’ve all heard enough 
about Free Trade and are probably 
getting to the point where you wish it 
wouldjust go away. The fact is, these 
debates have just begun, and if I tend 
to get a little vicious, bear with me 
it’s only because I’m a proud Cana¬ 
dian. 

For some reason Mulroney is try¬ 
ing to implement this through the 
back door, and not entertaining any 
honest criticism from anyone, let 
alone the people of Canada. This is 
outrageous considering the magni¬ 
tude of this deal. Free Trade will af¬ 
fect Canada in her entirety and right 
down to her heart and soul. The 
people of Canada have been turning 
down these deals for a hundred and 
fifty years. Firstly because they were 
given a choice, secondly because 
they did not want to lose control of 
her to the enormous powers south of 
the border. 

This agreement, over the next ten 
years will overrun Canada with 
American corporate interests and 
power. This influence and finance 
will, by the way, support, along with 
Canadian big business, the Tory par¬ 
ties. Thereby consolidating their 
political power in the process. 

Faced with stiff competition from 
the U.S. and Mexico, (65 cents per 
hour Mexican goods called Ame¬ 
rican) our Canadian companies will 
have to scream foul. In order to stay 


in business they will have to, I’m 
sure, lower wages and working 
conditions, which could be done by 
dismantling organized labour. They 
could then start lobbying “their” 
government to lower corporate taxes 
that would cut into “our” social pro¬ 
grams. 

Let’s not kid ourselves. Ameri¬ 
cans see us as a huge warehouse of 
oil, lumber, minerals, fresh water 
and a consumer market of 25 million 
“not too bright, eh” Canadians, no 
more, no less. I knew we were in 
trouble the first time we saw our 
Prime Minister and the President at 
their first Washington press con¬ 
ference. There Mulroney stood, stiff 
as a board, batting those puppy dog 
eyes wildly, absolutely loading his 
pants with admiration of that intel¬ 
lectual giant and champion of the 
upper class, Mr. Ronald Reagan. It 
must have made Pierre Trudeau nau¬ 
seous. 

Now, what are we the people sup¬ 
pose to get out of this deal? Mul¬ 
roney keeps dwelling on a 5.7% drop 
in the consumer price index. But it 
seems Robert Kerton of the Con¬ 
sumers Association of Canada along 
with many other economists study¬ 
ing the deal say their estimates are 
too high by a factor of two. The real 
drop in the index would be closer to 
2%. When control of Canada and 
everything in it is at stake these 
figures are absolute pittance. It is 
simply bangles and beads. It reminds 
me of Peter Minuit buying Man¬ 
hattan Island off the Indians. 

To be perfectly candid, I don’t 
care who Mulroney owes, who his 
friends are or who he admires. We 
the people are by far the majority, 


and in a true democratic society we 
should be consulted on an issue of 
this size. Why did he not mention 
this in his election campaign? 

You see, my problem is that I have 
a vision of Canada as a clean, inde¬ 
pendent, and sovereign nation. This 
vision is in line with that of the world 
community. Sitting just north of the 
publicly and politically crime ridden 
U.S., we are viewed as crystalline 
pure. We have kept corporate and 
multinational investments in line 
with Canadian interests. We have 
energy reserves that could keep us 
secure for generations. We have vast 
forests and fresh water reserves we 
are now learning to manage. We 
have lpw crime rates and safe cities, 
due to social and educational pro¬ 
grams that keep our people fed, 
healthy and off the streets. We have 
steady and consistent economic 
growth second to none in the indus¬ 
trialized world. We also have, due to 
our being Canadian, and educated in 
one of the finest public systems in the 
world, a morality, that rises above 
and beyond that of international pro¬ 
grams of expansionism and political 
leverage that disregard human, 
plant, and animal life. These of 
which will render the planet 
uninhabitable if not curbed. 

It seems though, not everyone 
bubbles over with Canadian pride. 
Certainly not Mr. Mulroney or some 
of the provincial premiers. I was 
thinking that if we did turn down this 
deal in order to stand on our own, an 
independent and sovereign nation, it 
could nurture what pride we do have 
and fuel our economic future, with us 
at the helm, not our American neigh¬ 
bours. 
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Fair Tax Reform? 


Truck Plnnt News 



By ED BROADBENT 
MP Oshawa 

The New Democratic Party has 
been fighting hard for real tax reform 
for many years. One of our chief ob¬ 
jectives was to see profitable 
corporations 
paying their fair 
share of tax, just 
as average 
Canadians do. 
For example, of 
the 320,000 
profitable 
corporations in 
1983,110,000 did 
not pay any tax. 
This included 
some of the 
biggest players in the economy, and 
a very large number of banks and 
other financial institutions. Insur¬ 
ance companies paid one of the low¬ 
est rates of tax of any sector — only 
4.4 percent, when they paid any tax 
at all. 

We were not satisfied with Fi¬ 
nance Minister Michael Wilson’s 
White Paper proposals to reform 
corporate income tax. In part, this 
was because we felt he had failed to 
collect a more fair share of taxes 
from big business. Sixty thousand 
profitable corporations will still not 
pay any tax when the White Paper 
proposals are fully implemented. We 
argued that the government should 
have introduced a corporate 
minimum tax similar to the one in the 
United States. We also felt that there 
should be a thorough public account¬ 


ing of the costly tax preferences 
available to large corporations. 

New Democrats also felt some of 
Mr. Wilson’s corporate tax changes 
were unfair and ill-conceived. The 
NDP members on the Finance 
Committee rejected the 15 percent 
Investment Income Tax, saying it 
was a proxy tax on the people that 
hold life insurance policies. Insur¬ 
ance company representatives ar¬ 
gued before the Finance Committee 
that if this tax became law, they 
would have to raise premiums or cut 
policy benefits. The Finance Com¬ 
mittee recommended that the 
Investment Income Tax be scrap¬ 
ped, and in its place introduce a 
minium tax on all financial instu- 
tions. Such a tax would collect $400 
million of previously untaxed profits. 
I should note that the insurance in¬ 
dustry reacted favourably to this 
proposal. 

Unfortunately, on December 16, 
1987, Finance Minister Wilson for¬ 
mally rejected the Finance Com¬ 
mittee’s proposed minimum tax and 
moved ahead to bring the Investment 
Income Tax into law over the next 
four years. 

New Democrats will continue to 
actively oppose this tax measure 
when the government’s legislation is 
debated in Parliament in the coming 
months. 

We believe real tax reform in 
Canada has yet to happen. We shall 
be continuing the fight to make the 
tax system more fair and more sim¬ 
ple for average Canadian taxpayers. 



By TOM CONAHAN 
Zone 26, Committeeman 

FALSIFYING SENIORITY 

Our contract calls for anyone act¬ 
ing as a supervisor to lose seniority 
for every day they are functioning in 
this capacity. When management fail 
to abide by this 
rule they are fal¬ 
sifying that per¬ 
son’s employ¬ 
ment records. 

In the Body 
Shop, supervi¬ 
sion have in¬ 
formed us they 
don’t code any¬ 
one temporarily 
supervising as a 
per diem butji&t 
pay them an extra hour’s overtime for 
each day they do this job. According 
to them the plant manager en¬ 
courages this action and will not cor¬ 
rect the situation. This is probably 
true since higher management in the 
Truck Plant have refused to correct 
any of the asinine policies their sub¬ 
ordinates introduce to the work 
place. 

We have tried to contact members 
of higher management in General 
Motors but so far they haven’t re¬ 
sponded to our messages. It is very 
hard for an hourly-rated employee or 
their Union Rep to control this type 
of seniority situation as management 
are the keepers of the records and we 
are almost at the mercy of their integ¬ 
rity. At the present time there seems 
to be more snow in Florida than in¬ 
tegrity in Truck Plant management. 


Truck-Car Old timers Hockey League 


By RON GAY 

Our first afternoon games were a lit¬ 
tle up and down with the big change 
to afternoons. Some teams had trou¬ 
ble getting spare players, plus a few 
of the spares that 
were supposed 
to play never 
showed up. We 
will be losing six 
(6) players due to 
afternoon play. 
Hopefully, we 
can replace them 
with people 35 
years or older. 
Our league can 
still use spare 

players for our list. 

I was approached by Bill Treatro, 
the other day. I guess I keep spelling 
his name wrong, so I wish to 
apologize to Boll Teatro for my mis¬ 
take. 

Our Christmas raffle was success¬ 
ful, but not as good as last year. 
Some players did their share while 
others did nothing. The winners are: 
1. Ben Smith, 2. Don Leaman. 3. 
Clare Metselaar. I want to thank 



everyone for their support. 

Our Truck Plant referees have 
been telling Ross Cowan that he 
couldn’t score a goal with a shovel. 
Well Ross proved them wrong. He 
scored his first goal last week. He 
only had 5 shots at the empty net as 
the other team had pulled their goal- 
tender. His fifth shot hit a defence- 
man and went right in. But Ross was 


a little fresher than the other players 
this day because he came to the rink 
but had to go home to Whitby as he 
forgot his skates, so he was late start¬ 
ing. 

This is my first article since 
Christmas so I hope you had a Mer¬ 
ry, Merry, Christmas and Happy 
New Year. 

See you on the ice. 


Zone 35 






GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 


By DAVE SITARAM 
Committeeman 

Let me take this opportunity to 
welcome all the brothers and sisters 
back to work after a much deserved 
Christmas break. I sincerely hope 
each and every¬ 
one of you and 
your family had a 
happy holiday. 

We are all 
looking forward 
with great op¬ 
timism to 1988, 
not only in the 
auto industry but 
for our country 
and its economy 
as a whole. We in 
the auto industry always seem to set 
the pattern for this nation, be it a 
recession or pattern setting con¬ 
tracts. Basically if you want to know 
how the economy is doing, look at 
the auto industry. 

There are a lot of rumours going 
around with regards to the No. 1 
Plant going on one shift instead of the 
current rotating lay-offs. I have 
talked to some people in manage¬ 
ment and our brothers and sisters in 
the Union, but so far no one can 
confirm this so we have to wait and 
see. 

I would like to thank all the 
brothers and sisters who voted for 
me for the Oshawa and District 
Labour Council Delegate. Once 
again, my sincere appreciation. I 
would also like to congratulate the 
other delegates and alternates who 
were also elected. I am very optimis¬ 
tic that we will all work together in 


WHERE IS THE TRUTH? 

There has been an increase in 
cases of credibility between super¬ 
vision and their employees. We have 
had incidents where we’ve taken the 
employee to the second step meeting 
on a specific grievance because a 
member of management has made a 
statement completely contrary to 
that of the employee’s. In one case 
the General Foreman stated he 
docked an employee three hours pay 
because he couldn’t find him after 
lunch. The General Foreman also 
stated the employee had informed 
him he had gone to Toronto to visit 
some sick relatives. The employee 
came to the second step meeting and 
looked directly at the General Fore¬ 
man and called him a liar. The 
employee also told about the General 
Foreman threatening him with a 
suspension if the employee called his 
Union Rep. The General denied 
this happening but I can recall the 
same General Foreman telling me he 
would go after the employee if he 
persisted in trying to recover the 
three hours pay. Hourly-rated 
employees have only one defence 
against these tactics and that is to 


request their committeeman before 
entering into any type of con¬ 
versation with supervision. When 
these cases go to a superintendent 
like Gene Stone, you can rest as¬ 
sured he always believes the hourly- 
rates are liars. 

BILL 70’s 

Although the original Bill 70 is no 
longer in existence it’s title is still 
used to identify the safety legislation 
that took it’s place. Management 
have launched a determined cam¬ 
paign to scare employees from using 
this legislated right. As Union Reps 
we certainly don’t advocate 
frivolously using this piece of safety 
legislation but we sure don’t con¬ 
done supervision trying to coerce 
their employees from exercising 
their rights under these provisions. 
Higher management are trying to 
convince their employees that if they 
aren’t content to work in a dangerous 
atmosphere and insist on calling a 
Bill 70 then they will cripple the 
Truck Plant and lose their jobs. 
Don’t let them scare you into being 
seriously injured or killed because 
if you take a chance, on being injur¬ 
ed, then you are risking your job. 


Pension Benefits Act 
Bill 170 



making the ODLC a strong voice on 
Local and Provincial issues. 

BRIEFLY SOME NEWS 
FROM THE ZONE 
In Battery, the present volume of 
approximately 8,000 per day day 
should continue for at least a couple 
of months. Traditionally this is the 
busiest time of the year for the Bat¬ 
tery Plant with the demand for ser¬ 
vice batteries at its peak. 

South Stamping is on schedule in 
their drive to become 100 percent 
operational by Summer 1990. 

I would like to congratulate 
Brother Paul Meyers, a recipient of 
the Star of Courage award. In a 
world where at times it seems like no 
one cares, it is very refreshing to 
know someone like Brother Meyers, 
a true everyday hero. 

Aluminum Rad is now on 
scheduled overtime. This is a big 
boost to our brothers and sisters in 
Rad. It proves with all the new tech¬ 
nology we can get the kinks out and 
build a good quality, and that can 
compete with the rest of the world. 


By MOE BRYAN 
Oshawa District 
Labour Council Delegate 

The Provincial Government is 
waiting for a report from a task force 
on proposed inflation protection for 
private pension plans. There are 
changes that will 
come about in 
respect to Bill 
170, which is a 
Bill to revise the 
Pension Benefits 
Act. A member 
of a pension 
plan is entitled 
to a pension 
under the pen¬ 
sion plan, cal¬ 
culated in ac¬ 
cordance with the benefit formula 
of the pension plan if: 

a) The member’s employment with 
the employer is terminated on or 
after the normal retirement dated 
under the pension plan. 

b) In respect of employment before 
the 1st day of January 1987. The 
member was employed by the 
employer or was a member of a pen¬ 
sion plan, for a continuous period of 
at least ten years at the date of 
termination of the employment. 

c) In respect of employment after 
the 31st day of December 1986, the 
member was a member of the pen¬ 
sion plan for a continuous period of 
at least 24 months. 

The normal retirement date, under 
a pension plan submitted for registra¬ 
tion after the 31st day of December 
1986, shall not be later than 1 year 
after the attainment of 65 years of 
age. 

Every pension plan registered or 
submitted for registration before the 
1st day of January 1987, shall be 
deemed to specify a normal retire¬ 
ment date in respect of pension be¬ 
nefits that accrue after the 31 st day of 
December 1986. This is not later than 
1 year after the attainment of 65 
years of age unless the pension plan 
specifies an earlier normal retire¬ 
ment date. 
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A member of a pension plan who 
continues to be employed by the 
employer after the normal retirement 
date, and who is not receiving a pen¬ 
sion under the pension plan, has the 
right to continue to be a member of 
the pension plan to the date of 
termination of the employment and 
has the right to continue to accrue 
pension benefits calculated in accor¬ 
dance with the benefit and contri¬ 
bution formula of the pension plan to 
the date of termination of the 
employment to the maximum be¬ 
nefits allowed under the pension 
plan. 

CANADA PENSION AND 
OLD AGE NEW RATE 

Regular Canada Pension 543.06. 

Canada Pension Disability 660.94. 

Survivor Spouse Under Age 65, 
302.61. 

Survivor Spouse Over Age 65, 
325.89. 

Child Benefits 98.96. 

Death Benefits 2,650.00. 

Old Age Security 312.00. 

BOB WHITE vs 
SHIRLEY CARR 

In 1988 the CLC Convention will 
be held in Vancouver, and if my 
sources are correct, it may be Shirley 
Carr’s last term. My understanding 
is that Bob White will be sending all 
his National Reps, one week ahead 
of time at the CAW memberships ex¬ 
pense to campaign against Shirley 
Carr. That has all come about be¬ 
cause of the stand Shirley Carr has 
taken against the CAW in its viola¬ 
tion of the CLC Constitution. 

Briefly the disagreement has come 
about over Canada’s East Coast 
fishermen who belonged to an Inter¬ 
national Union. These fishermen be¬ 
came disillusioned and stood up for 
their sovereign right; to fish their 
own territory. They decided 
amongst themselves to disband from 
their International Union. 

Richard Cashin approached Bob 
White and the CAW Executive 
Board to ask that the CAW bring the 
fishermen into the Union. Bob White 
was fully aware that this action 
would be in violation of the CLC 
Constitution which will not allow a 
former Local of an affiliated Union 
leaving the UFCW without going to 
another affiliated Union which 
would have left the fishermen out of 
the CLC. 

I’m not in disagreement with 
Richard Cashin over joining the 
CAW. However, I don’t believe 
Shirley Carr should lose her present 
position over trying to uphold the 
CLC Constitution. But in any case 
this will be all straightened out in 
Vancouver where White will have 
the final word. 
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Sweat Shirt Prices 
Includes Tax 


S,M,L,XL,XXL: $20.00 
XXXL: $23.00 


does not belong to 
these two men. 


May be purchased from: 

, Bruce Moores — 

Truck Plant 

Derek Gandy — 

Truck Plant 
Jim Jones — 
Chassis Plant Dept. 61 
Barry Smith — 

A’ Body, Dept. 92 
(Column Q 49) 

Bill Harding — 

500 Stockroom, Dept. 41 
CAW Hall — 

44 Bond St. E. 

Bill Cassells — 
Truck Plant 


CANADA 


Front view 


Rear view 


The Start of 


1988 


By JOHN KOVACS 
1st Vice President 

This being the first article in 1988, 
let me start off by wishing you the 
best of everything, but mainly health 
and happiness for this coming year. 

If you can main¬ 
tain good health, 
with a clean life 
style, everything 
else becomes 
secondary, be¬ 
cause I have 
learned through 
the years that all 
problems will 
work out 
eventually and 
what may be a 
depressing and desperate situation 
today, will be nothing but a faded 
memory a short time later. As long as 
you have some faith in your fellow 
man and a strong positive faith in 
God, life will always have a positive 
meaning to you. 

MY COMMENTS IN THE TIMES 

Since my election as 1st Vice 
President in May, I have spent most 
of my working days in the Union Hall 
replacing John Sinclair. The Presi¬ 
dent’s job, for a local Union of our 
size is indeed very demanding, be¬ 
cause he is the Chief bargaining 
agent for all our other units — out¬ 
side of General Motors. That means 
contract negotiations, 3rd — 4th 
steps in grievance procedures, 
arbitrations, just to mention a few. In 
short, he has to be away constantly. 

The President’s office is the one 
which represents our local Union in 
the community, in Oshawa and sur¬ 
rounding. Then something news¬ 
worthy happens within our work 
force, the President’s office is 
flooded with calls from the area news 
media. One may have to use a quick 
judgement some time as to which one 
should be replying to, and which one 
should be ignored. 

I received three calls from the 
Oshawa Times reporter on Tuesday, 
January 5 in this new year. He was 


very anxious to know what we’re 
going to do about our shift lay-off in 
our B-System Car Assembly Plants. 
Keep in mind that during the Christ¬ 
mas holidays GM made a radio an¬ 
nouncement that the temporary 
“shift lay-off in the B-System which 
started November 30th — will con¬ 
tinue indefinitely, because of con¬ 
tinuous slumps in car sales in the Un¬ 
ited States. 

First, I explained to him that it is 
strictly a GM Unit Shop Committee 
matter and the President’s office has 
no jurisdiction over the matter. He 
asked me if I had some phone calls 
from senior workers who are object¬ 
ing to being off every two weeks, 
while junior people are working? I 
told him yes, but there are so few that 
I personally do not think there is any 
problem. 

After a short talk, I found out that 
some high seniority employee con¬ 
tacted the Times and registered some 
complaints against our Union, be¬ 
cause of the lay-off arrangement. 

I made it perfectly clear to this re¬ 
porter that our Union, as a whole, 
did and will always try to look after 
all our members and just because of a 
few greedy whiners, we are not going 
to throw our young, low seniority 
brothers and sisters out into the cold. 

This is one situation when both the 
Company and our members bene¬ 
fited through a solution which we 
commonly found. The Company 
would have to go through one tre¬ 
mendous training program and 
bumping, which would affect the 
whole GM chain in Oshawa. As for 
the Union, we could have lost up to 
5,000 of our young, low seniority 
brothers and sisters for a long period 
of time. Of course, all this never got 
into print, but I wanted you to know 
I, for one, am very much in favour of 
our present arrangement and al¬ 
though it does create a heavy work 
load for me, I would not want to have 
it any other way. 

Our Union works on Christian 
principles. Seniority is one of the 


most important words in our Collec¬ 
tive Agreement, but regardless of the 
seniority, we should all be ready to 
sacrifice a little to protect our young, 
low seniority people. These are the 
people with small children and large 
mortgages and 1 to 3 years seniority. 

Since the article in the Times, my 
phone calls are 4 to 1 in favour of the 
present arrangement. To sum it up, I 
want to give you an example — “The 
law says you can drive 50 km per 
hour through Oshawa at the 4 cor¬ 
ners. But if you have 500 people 
jammed across King Street, you are 
going to slow down and will come to 
a stop.’’ 

These young brothers and sisters 
were willing to walk the picket lines 
even in a lengthy strike to get our 
senior people a decent pension. The 
least we can do is protect these jobs 
through some monetary sacrifice. 

I HELD THE TORCH 

On December 21st, the Olympic 
Torch arrived in Oshawa, and at the 
ceremony in Memorial Park, I repre¬ 
sented our Union, because John 
Sinclair was away at Delta Faucet 
negotiations. 

I stood on the platform among 
City, Provincial, GM and Petrocan 
representatives, and as the torch ar¬ 
rived it was brought up to the stage 
and was passed on from one repre¬ 
sentative to the other. 

This flame came from Greece, a 
small place called Olympia where the 
eternal Olympic flame is on, year 
after year. It was a proud moment for 
me, and every time I see the torch on 
the newscast going from city to city, 
it gives me a warm feeling to know 
that I was one of the lucky ones who 
was able to participate in this once in 
a lifetime event. I just wanted you to 
know I was one proud representative 
of Local 222, and for the opportu¬ 
nity, thank you. 

ELECTIONS CALLED OFF 

As you know my term of office as 
your SUB Representative, expires 
as of March 31st, 1988. You elected 


me to a 2-year term, and that two 
years is up at the end of March. 

I received a letter, through Priority 
Post, from Brother Bob White, and 
in that letter, he is informing me that 
the elections scheduled for this 
spring are called off and my term of 
office is extended to March 31, 1989. 

He goes on with a lengthy explana¬ 
tion as to why — but at the end, he 
clearly states that the decision is his, 
and was not based strictly on the 
Constitution. 

I am strongly disappointed, and 
just can’t see how the President of 
our National Union can change my 
duly elected term of office with a 
stroke of a pen. You, the member¬ 
ship, gave me a mandate for two 


By JACKIE FINN, 
President 

I will begin by wishing everyone a 
very Happy 1988. Despite the cold 
weather on our last meeting, it was 
well attended. Plans are underway 
for our 51st 
Birthday Ban¬ 
quet, to be held 
Saturday, March 
5, 1988, at our 
Hall. More on 
this later. 

Winner of the 
afghan was 
Terry Ruther¬ 
ford, P.O. Box 
44, Brooklin, 
Ontario, ticket 
873. By the way, Terry is Sister 
Betty Rutherford’s daughter-in-law. 

We welcomed three new members 
into our group recently, they are Sis¬ 
ters Andrea Gray, Rosemarie Zilize 
and Ann Hill. 


years, no one man should have the 
right to change that in a democratic 
Union. 

There are petitions going around 
the plant protesting his action, and 
calling for constitutionally due elec¬ 
tions for Shop Committee, Chair¬ 
man, and Benefit Representatives 
elections. I am asking for your sup¬ 
port on this one important issue. 

CLOSING MESSAGE 

The common idea that success 
spoils people by making them vain, 
egotistic, and self-complacent is 
wrong; on the contrary, it makes 
them for the most part humble, toler¬ 
ant, and kind. Failure makes people 
bitter and cruel. 


Members, just a reminder that 
your membership dues are now due, 
$5.00 a ye,ar. Please see Sister Phyllis 
Munroe to pay this. 

Recent donations: Oshawa, Whit¬ 
by, Newcastle United Way — $150, 
The Durham Lung Association — 
$100, Jim Kinlin Swim for Leukemia 
— $250, Hospital for Sick Children 
Foundation $200, 1/8 page adver¬ 
tisement in the New Democratic 
Party Anniversary Booklet to com¬ 
memorate Ed’s leadership in the last 
20 years. 

We elected our regular delegate to 
Oshawa and District Labour Coun¬ 
cil. She is Sister Phyllis Clarke. 
Thank you Phyllis. 

Recent 50/50 winners were Sisters 
Olive Clark and Joan Cannons. Con¬ 
gratulations. 

See you at our next business meet¬ 
ing of Tuesday, January 19, 1988. 



Auxiliary 27 
Report 
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BUYING A NEW CAR? 


3 • Support your CAW 

J members. 

• • Financing on the 
3 premises. 

2 • We take all makes on 

• trades. 

+ • A GM company car. Direct 

} sale on Plan 1 and Plan 2 out 

• of stock. Let us handle your 

3 work. 

J • Let us sell your car with 

• “consignex”. 

3 • Service Department open 

{ 7:30 a.m. until 3:00 a.m., 

• Monday to Thursday. Friday 

3 7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


c/idmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOBJOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



IVe make things 
very clear 




For the worst that winter 
can throw at you 

YAMAHA 

We make the difference. 

Asselstine’s Yamaha 

Durham Rd. #57 (South of Blackstock) 

986-4437 



Also check the new 88 
ATVs and special prices 
on remaining 87s 


Coburn’s 


MOVING & 
STORAGE LTD. 


TRUCK RENTAL 
579-7368 725-3509 


341 MARW00D DRIVE 
OSHAWA 



iiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiimiiiiimiiiiiiiiiiii 


IIPCO 


lUE SERVE 


iimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimmi 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimmiiiiiiiiiiii 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 
L1H3M3 

IIHtillllllllllllllllllliltlllllilllllllllllllllltlllllllllllll 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

$$ ® 

OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 
CAPACITY, 130PERS. 
PHONE: 723-3002 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 
you make a difference! 

★ Try us once and see 

why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 



1800 Kingston Rd. 
at Brock Rd., Pickering 

683-9333 



CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 

• We want your business 
and we’ll prove it! 
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CAW ( it ion Counsellors 
Report 

By ORVILLE FAUGHT & JOHN LESURF 



BIG BROTHERS ASSOCIATION 
OF OSHAWA-WHITBY 

Big brothering began at the turn of 
the century in the United States. The 
organization was founded by Irvine 
Westheimer in Cincinnati in 1903 and 
because of its success found its way 
into Canada and got introduced to 
Toronto in 1913. As we head into 
1988, the program will have a proven 
record of nearly 76 successful years 
in Canada. 

At the beginning though, it was 
loosely structured and lacked speci¬ 
fic guidelines. Its primary function 
was to offer a program of personal 
friendship to fatherless boys who 
had appeared before juvenile courts. 
Only a handful of groups existed 
until the early 1950s when the policy 
was changed making the service 
available to boys who lacked con¬ 
sistent male identification. 

In December 1964, representa¬ 
tives from ten Big Brothers agencies 
met to coordinate the program and 
establish standards of operation. At 
that meeting, Big Brothers of Canada 
was born. 


Today, there are over 170 agencies 
in Canada, located in every province 
and territories — helping thousands 
of boys through the one-man-one 
boy concept of friendship and 
understanding. 

In Oshawa-Whitby, Big Brothers 
was formed as a result of a steering 
committee of the Rotary Club and 
the Social Planning Council. Their 
survey indicated there were ap¬ 
proximately 1,000 boys in the area 
who could benefit through having a 
big brother and today, they are cur¬ 
rently serving approximately 85 
matched big and little brothers and 
have approximately 25 boys on the 
waiting list. Agencies are now crop¬ 
ping up in countries all around the 
world. The need is a universal one — 
and it is a need big brothers is trying 
to meet. 

VOLUNTEERS 

The purpose of a volunteer Big 
Brother is to provide friendship and 
guidance to a boy from a home where 
there is no regular adult male in¬ 
fluence. During the difficult adoles¬ 


cent years, a Big Brother can be a 
role model, setting a positive ex¬ 
ample for the boy, and providing a 
steady influence in his life. Big 
Brothers need men who are over 18 
years of age, with a stable lifestyle, 
and of good moral character. They 
must have a sincere desire to help a 
boy, and be able to spend 3 to 4 hours 
with him on a regular basis. They ask 
for a minimum two year commit¬ 
ment. 

Big Brothers of Oshawa-Whitby 
and Newcastle presently need volun¬ 
teers! If you are interested in finding 
out more about the program, call the 
Big Brothers office — 579-2551. 

In talking to Big Brothers, they 
appreciate our donations to the Un¬ 
ited Way as the United Way help 
fund this worthwhile commitment 
that Big Brothers make to the boys 
they befriend. 

IN CONCLUSION 

As we head into the New Year, 
John and I would like to wish all 
CAW members and their families a 
very pleasant 1988. 


Skilled Trades Report 


By JOHN GRILLS, 
Alternate Committeeman 
District 12, Zone 39 

THE IMPACT FREE TRADE WILL 
HAVE ON THE AUTO PACT 
The Free Trade Deal will destroy 
the Auto Pact and throw thousands 
of Canadian jobs into jeopardy. 

The importance of the Auto Indus¬ 
try to Canada 
was recognized 
by the special 
safeguards built 
into the 1965 
Auto Pact, 
which have 
guaranteed 
Canada jobs and 
production. The 
safeguards were 
backed up by a 
tariff. If a Com¬ 
pany met its commitments to Cana¬ 
da, it won the right to duty-free entry 
of its vehicles and parts into Canada. 
The safeguards brought many im¬ 
portant facilities to Canada. This 
created the base for a growing parts 


industry, along with the industry en¬ 
dorsement of the Auto Pact’s 60 per¬ 
cent Canadian Content Rule. 

The Auto Pact is the vital founda¬ 
tion of 22 years of prosperity in our 
domestic automotive industry. The 
Canadian safeguards are the essen¬ 
tial component of the Auto Pact. It 
was not the automotive industry that 
asked for their removal, but govern¬ 
ment officials. Without those safe¬ 
guards, there is nothing left of the 
Auto Pact but an empty shell. 

WHAT IS CANADA? 

Canada belongs to all of us. Cana¬ 
dians have a medical system that 
guarantees good health care, not just 
those who can afford it. We have 
social programs that address the 
needs of the elderly, the needy, the 
homeless and the sick. We have a 
flourishing multicultural environ¬ 
ment. This is what we have built to¬ 
gether and what Free Trade could 
jeopardize. 

There are other reasons for putting 
the Free Trade high on the 


administration’s list of priorities. 
One is the growing importance of 
Canadian Resources, oil, natural 
gas, metals, electricity and perhaps 
someday water. A Free Trade Deal 
would ensure their greater 
availability. 

SUMMARY OF THE FREE TRADE 

AGREEMENT ON THE 
AUTOMOTIVE INDUSTRY 

The agreement provides for the 
immediate elimination of Canada’s 
export base duty remission program 
(Tariff subsidies linked to export per¬ 
formance and/or local production) 
and the phased elimination of local 
production based schemes, all of 
which distort trade and investment 
patterns. The elimination of all 
Tariffs over 5-10 years and the 
elimination of the Canadian embargo 
on used cars. A new 50 percent 
North American (U.S. and Canada) 
rule of origin based on direct cost of 
manufacturing, to stimulate in¬ 
creased use of U.S; and Canadian 
automotive parts and materials. 



Plant Chairman 9 s Report 


By JACK WHALEN 

It is very nice to see everyone back 
from our Christmas Holidays. I 
guess most people will have a diet for 
their New Year’s resolution. Hope 
everyone had a 
good holiday. 

Your Shop 
Committee sat 
down with 
Management 
and on 
November 30th, 
1987, we started 
a two weeks off 
and two weeks 
on for our ‘B’ 
system, 1 Plant. 
Your Shop Committee also agreed to 
sit down every 30 days to review any 
problems you could be facing and the 
outlook for sales to pick up. This 
would give us an idea on when our 
Car Plant would go back to full two 
shifts. At time of writing, which is 
January 8th, 1988, Management is 
indicating it will be a little while yet. 
We will be sitting down with Person¬ 
nel Director P. Simpson and over- 
all-assembly Manager Bill Peel, 
either next week or the week after. 
Hopefully, things will smooth out 
soon. 


We all know that our No. 2 Plant 
will be going into the big model 
change in August of 1988. According 
to plan, our Auto-plex will be 
finalized by February of 1989. Let us 
hope our new “ W” car or World Car 
is a big seller! 

I’ll have to mention also, that 
things right now, don’t look too good 
in our Fabrication Plant, but the 
North Plant is close to getting a lot of 
‘Stamping’ work from the ‘Saturn’ 
plant in Tennessee. If we get this 
business, the Fab will be getting a 
great boost and need a lot of people. I 
hope there is news of this by the time 
you read this article. I am hoping this 
will end a few rumours some are try¬ 
ing to get going in our local media. 

SKILLED TRADES 

In our Skilled Trades section, 
things are staying steady and we 
hope that if anything they’ll be hir¬ 
ing, as we all know, with all the New 
Technology our Tradesmen will ex¬ 
cel. 

BILL 70 

If a person feels himself or herself 
is endangered on their job or the 
machinery around them causes a 
threat to their health, they have a 
right to refuse to work. This is the 


‘Law of the Land 9 . Why I mention 
this is that Management seem to 
think that some employees are abus¬ 
ing this right and are bound and bent 
to try and punish some areas and/or 
persons, which I counter with 
“Management do not have this 
right!” I am talking mainly on the 3.1 
hours for our No. 1 Plant, No. 1 shift 
employees. Your ShopCommittee is 
united on this issue! 

4TH STEPS 

Our National representative, Pat 
Claficy, was in Oshawa, for griev¬ 
ances appealed to 4th Step, on the 
4th of January ’88 until 5:30 p.m. of 
January 7th, ’88. If you want to find 
out where your grievance is, contact 
your District and/or Area Chairman, 
Plant Chairman, or National 
representative are present. 

Your National ‘rep’ argues your 
grievance with your District Com¬ 
mitteeman. Anyone can add to the 
argument if the National ‘rep’ al¬ 
lows. Pat Clancy did a good job with 
most of the appeals out of the pro¬ 
cedure and a few referred to arbitra¬ 
tion. Your Plant Chairman cannot 
withdraw your grievance as some of 
you have been told. 



The Late to Eight Shift 


By PETER RUTTAN, 

Zone 41 Committeeman 

To start off, on behalf of the third 
shift people in plastics, who were 
about to experience a lay-off before 
Christmas, I would like to thank 
Jerry Smith, who 
came in at 4:30 
a.m. on his own 
time, to assist all 
these people 
with their 
paperwork. A 
job well done 
Jerry, thanks. 

I hope every¬ 
one got what 
they wanted for 
Christmas, and 
hopefully we can all start off the new 
year with less doom and gloom than 
the end of 1987 showed us as far as 
lay-offs are concerned. 

There have been some meetings 
on the new RIM paint shop, and 
hopefully in the near future we are 
going to see some people moving into 
this facility. 


Jerry Masterson, your third shift 
alternate, plus other elected commit¬ 
tee people, and I have had some dis¬ 
cussions with management on this 
area. It appears at the present that 
the third shift’s main concerns at the 
moment are going to be the cleaning 
and maintenance of the area. 

We have made several recom¬ 
mendations as to crib areas, lockers, 
and showers, plus coveralls, which 
at present appear they will be sup¬ 
plied by a linen supply company, 
rented by the company. 

We expect we may have some 
problems in the future, but we hope 
we can avoid as many as possible. 

If the money that has been spent in 
their new office complex is an indica¬ 
tion as to what they are prepared to 
spend, we should have little problem 
with the working environment any¬ 
way. 

Here is hoping for the best, but I 
have been disappointed before, so 
remember if you have a problem, put 
in a call. 



CAW Auxiliary 

27 

Bowling 


By BARB FINLAY 

Santa is in town! 

On behalf of Auxiliary 27 Bowling 
Teams, have a happy holiday filled 
with fun, gifts, good friends and 
family love. 

Service 

Rep’s 

Report 

By CONNIE LOCKHART, 
Local Service Rep 

UIC VS. PENSIONS 
There are some employees on 
lay-off at the present time, for ex¬ 
ample, Rail Shipping, who are only 
collecting straight SUB. 

This should be 
checked out with 
the Pension 
people or come 
up to the Union 
Hall because, in 
some cases, if 
you are over 60, 
the rate of your 
pension to-day, 
plus CPP, could 
pay you more 
money. 

I have run into people who have 
gained $200 per month since they 
elected to retire rather than stay on 
SUB. 


NOVEMBER 3, 1987 
High Triples: Verna Parker 708 
(235, 201, 272); Vi Coolidge 622 (245, 
211); Vi Brown 620 (210, 216). 

High Singles: Phyllis Clark 230, 
Lynn Gowan 214, Helen Rotterman 

212, Betty Clark 207, Lil Braund 207, 
Barb Smith 206, Irene Cotton 202, 
204, Phyllis Munroe 202. 

NOVEMBER 10, 1987 
High Triples: Barb Smith 687 
(300); Annabelle Cobb 628 (234, 
213); Phyllis Clark 672 (266, 219); 
Irene Cotton 656 (221, 257); Kath¬ 
leen Melnichuk 639 (253, 221); Lynn 
Gowan 614 (250). 

High Singles: Phyllis Munroe 252, 
206; Vi Brown 235; Betty Rutherford 
217; Betty Clark 207; Verna Parker 
201 . 

NOVEMBER 17, 1987 
High Triples: Phyllis Munroe 676 
(275, 206); Kathleen Melnichuk 602 
(275). 

High Singles: Pearl Gavel 223, 
Barb Smith 217, Verna Parker 204, 
Helen Rotterman 203, Joan Taylor 
203. 

NOVEMBER 24, 1987 
High Triples: Kathleen Melnichuk 
688 (318); Irene Cotton 658 (238, 203, 
217); Barb Smith 630 (266); Lynn 
Gowan (236), Phyllis Munroe 615 
(256, 214); Loretta Stumpf 614 (244). 

High Singles: Vi Coolidge 236, 
Barb Finlay 232, Betty Clark 225, Vi 
Brown 224, 210, Helen Rotterman 

213, 211, Joan Taylor 202. 

TEAM STANDINGS 
Blue Jays 33, No Names 30, Alley 
Cats 27, Swingers 21, Misfits 16, 
Crackpots 17. 



CLIFF MILLS MOTORS 


In Business For Over 50 Years Your Pontiac, Buick, G.M.C. Dealer 



Parts and Service 

266 King St. West 
Oshawa, Ont. 
723-4634 


Support Your 

Local 222 CAW Members 

Certified 1965 
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Lear Siegler 
Report 


By PHIL DESCHAMPS 
Plant Chairman 

First of all I would like to thank 
everyone who showed up for the 
ratification vote. I feel we picked up 
a lot of positive pluses in this con¬ 
tract. It sure 
leaves us in a 
good position 
when we return 
to the table in 
three years. I 
would also like to 
welcome the 
approximately 
150 members 
that have joined 
our Bargaining 
Unit in the last 

I would at this time like to say 
some words on behalf of the Com¬ 
mitteemen who are doing a great job. 
Remember, when you are talking to 
your Committeeman give him all the 
facts, without all the facts he cannot 
do his job properly. Also if you have 
a problem, ask your immediate 
supervisor to advise your 


Committeeman that you want to 
speak with him. If you do not feel 
your supervisor has informed your 
Committeeman quickly enough, 
please inform your Committeeman 
of the time you first called him. I can 
assure you if the Company is being 
lackadaisical in this area, we will put 
a stop to this immediately. Remem¬ 
ber, give your Committeeman ample 
time to check into your concerns. 

I would like to thank our Bargain¬ 
ing Committee: Todd Painter, Bill 
Lamont, Errol Coore, Paul Landry 
and also the Committeemen who 
stayed in the Plant who also helped 
put the contract together: Darcy 
Service and Dave Ward. Not to for¬ 
get Bruce Davidson, the National 
negotiator for the CAW, and John 
Sinclair, our Local 222 President. 

Thanks to Gene Bergeron, Local 
222 Service Representative, who 
helped our members fill out their 
UIC cards so they could get their 
claims quickly without aggravation 
during our recent lay-off. 

Keep your eyes open for future 
articles. 



six months. 


CAW Bowling 
League 


By LES MacDONALD 

The first section in our league is 
now over, and the section winners 
were Parker Chemical in “A” Divi¬ 
sion, Roys Enterprize in “B” Divi¬ 
sion and Tin Can 
Alley in “C” 
Division. Fol¬ 
lowing are the 
scores for De¬ 
cember 11th and 
18th, and a list of 
the active spon¬ 
sors for some of 
our teams. 

DECEMBER 
11TH 

Herb Pinkney 
815, Pete Stirpe 815, Harry 
Langkrear 814, Ron Robertson 785, 
Jack Vernon 753, John Summer 750, 
Dean Grant 734, Sherry Rodgers 
733, Wolf Mueller 729, Bill Stacey 
716, Noel Ricketts 708, Bud Kemp 
706, Marc Ravey 705, Norma Harri¬ 
son 701, Murray Cobum 700, Bill 
Spicer 700, John Kippen 691, Darcy 
Chapman 687, Harold Howe 683, 



Mike Karas 683, Ken Shobbrook 
682, Reggie Wright 676, Vito Caso- 
lino 671, Gail Scarlett 670, Wayne 
Czarkowski 668, Bryan Carey 661. 

DECEMBER 18TH 

Ken Livingstone 769, Peter Stirpe 
750, Ron Jones 736, Bill Spicer 721, 
Heather Carey 715, Vic Guidon 712, 
Steve Pollock 712, Bill Stacey 709, 
John Mills 706, Lance Livingstone 
702, Doug Hodgson 701, Harry 
Langkrear 697, Sherry Rodgers 696, 
Len Levendoski 686, Dean Grant 
674, Lorraine Kippen 674, Harold 
Howe 673, Bryan Carey 672, Warren 
Dobbie 667, Mike Karas 667, Ron 
Murray 665, Barry Livingstone 660. 

THANKS TO THE 
FOLLOWING SPONSORS 
Bob Towing, Roys Enterprize, My 
Sisters Place, Local 597, Brents 
Plumbing, Jade Garden, Love Line 
Lingerie, Clarks Plumbing, Parker 
Chemical, Ron Murrays, Loon 
Lodge, Handle Bar Charters, 
Oshawa Lanes, Days of Future Past 
Antiques. 


CAW Non-Contact 
Hockey Report 

By GEORGE McCALL 

The month of November was a very good month of hockey. The pace has 
picked up as expected and every game in November was entertaining. Sipco 
Fuels suffered their first loss while Dynasty Inn made their move in the 
standings with three wins in a row and continue to challenge Sipco for first 
place over all. Curley’s and Admiral Optical are hammering it out for the 
basement. Both teams picked up an important win December 1 and Decem¬ 
ber 3 respectively. 

The “Chase Sportswear player of the month’’ for November is Mark 
Cleveland. Mark had 11 points for the month and has played a key role in the 
Dynasty success story and picked up 1 goal and 3 assists in Dynasty’s victory 
over Sipco. 

Here are your statistics as of December 3, 1987. 



SCORING LEADERS 





G 

A 


Pts 

Bill Prentice 

20 

14 


34 

Tony Prentice 

4 

19 


23 

Dwayne Nickerson 

11 

11 


22 

Rob Small 

11 

11 


22 

Steve Mullan 

11 

10 


21 

Mark Cleveland 

8 

13 


21 


TEAM STANDINGS 





G W L T 


F 

A 

Sipco Fuels 

10 7 2 1 


60 

38 

Dynasty Inn 

10 6 4 0 


47 

34 

Curley’s Rest. 

10 3 6 1 


37 

51 

Admiral Opitcal 

10 3 7 0 


42 

60 


CAW Hockey Report 


By MIKE CANNON 
President 

Our season is already at the half¬ 
way point, and we still have a real 
battle going on for first place. A list of 
standings and the top ten scorers are 
at the bottom of 
this article. On 
December 6, 
Starr Furniture 
defeated Fa- 
zions Italian 
Cuisine 8-4. 
Harry Forbes led 
the Starr attack 
with 3 goals, 
Mike Savoie had 
2 goals and 3 as¬ 
sists, Mike Noo¬ 
nan had a goal and 4 assists, Dwayne 
Nickerson a goal and an assist while 
Peter Neal chipped in with an assist. 
A1 Denault had a goal and an assist 
for Fazios while Bill Prentice, Mark 
Cleveland and Bill Rotar had a goal 
apiece. James Parks, Jamie Neal and 
Wayne Andrus each chipped in with 
2 assists. 

In game #2, Bob Phillips TV and 
Video dropped Versa Foods 9-1. 
Mark McVety led Phillips with 4 
goals and 1 assist, Jamie Bird had 1 
goal and 3 assists, Henry Vy sc haft 
had 1 goal and 2 assists, Dan Spratt 1 
goal and 2 assists, Tom Foster and 
Tom Doyle a goal each while Bill 


Mutimer and Doug Tamblyn with 2 
assists each, Kevin Saunders and 
Randy Brady one assist apiece. 
Chris Dwyer had the lone goal for 
Versa with Ron Duschl and Paul 
Lasch picking up the assists. 

On December 13, Fazios beat 
Versa 11-6. Bill Prentice scored 3 
goals and added 2 assists to pace Fa¬ 
zios. Scott Hillier also had 3 goals. 
Mark Cleveland had 2 goals and an 
assist, Mike Webb scored once and 
had 4 assists, James Parker 1 goal 
and 4 assists, Dan Gray had 1 goal 
and 3 assists, Dan Daigle chipped in 
with 3 assists while Brent Barkwell 
had 1. Ron Duschl scored twice and 

STANDINGS AND TOP TEN 

Bob Phillips TV and Video 
Starr Furniture 
Fazios Italian Cuisine 
Versa Foods 


Mike Noonan (Starr) 
Bill Prentice (Fazios) 
Jamie Bird (Phillips) 
Mike Webb (Fazios) 
Ron Duschl (Versa) 

Phil Cochrane (Starr) 
Mark McVety (Phillips) 
Chris Dwyer (Versa) 
James Parker (Fazios) 
Dan Spratt (Phillips) 


had one assist for Versa, Brian Miles 
scored twice, Chris Dwyer a goal and 
2 assists, Larry Marchand scored 
once and assisted on another. Chris 
Talbot had 3 assists while Steve Wil¬ 
son and Mike McPhee each had 2. 

In the battle for 1st place. Bob 
Phillips defeated Starr Furniture 5-1. 
Dennis Jacobs scored twice for Phil¬ 
lips with Dan Spratt and Henry Vys- 
chaft each scoring a goal and 1 assist, 
Jamie Bird had the other goal while 
Mark McVety and Tom Foster had 2 
assists each. Bill Mutimer also had 
an assist. Gary Smith scored Starr’s 
only goal with Mike Noonan and 
Harry Forbes getting the assists. 

DECEMBER 13, 1987 GAMES 


W 

L 


T 

Pts 

6 

2 


- 

12 

5 

2 


1 

11 

3 

3 


2 

8 

0 

7 


1 

1 

G 


A 


Pts 

9 


13 


22 

10 


10 


20 

11 


8 


19 

8 


10 


18 

8 


8 


16 

8 


7 


15 

8 


6 


14 

8 


6 


14 

3 


11 


14 

6 


7 


13 



AFTER 


Zone 57 Report 


By BRIAN HAYDEN 
Committeeman 

PERIODONTIST: a dentist who 
specializes in the problems and dis¬ 
eases of the gums. As many of you 
are already aware of, a problem due 
to a lack of com¬ 
munication from 
our benefit plan 
negotiators has 
recently sur¬ 
faced on the sub¬ 
ject of Root 
Planning and 
Scaling, billing 
code #43400, 
which has to be 
performed by a 
periodontist 
rather than a dentist or else you will 
be billed for such work. 

Following is a letter that I have 
sent to CAW Secretary Treasurer 
Bob Nickerson who was a member 
of the benefit plan negotiating team: 

Dear Bob: 

On Wednesday, November 25th, 
1987, I was informed by Local 222 


Insurance Rep Lloyd Clarke of the 
changes in our dental plan concern¬ 
ing the root planning and scaling, 
code 43400, work that has to be per¬ 
formed by a periodontist rather than 
a dentist. If this work is done by a 
dentist, the work has to be paid out of 
pocket by the patient. On this impor¬ 
tant issue, I have a number of ques¬ 
tions. 

(1) Why was this item given up at 
negotiations by the benefit negotiat¬ 
ing team that was comprised of your¬ 
self, Local 222 President John 
Sinclair and Local 199 President 
Gerry Michaud? 

(2) Why wouldn’t an actual insur¬ 
ance rep like Brother Lloyd Clarke 
be included on this negotiating 
team? In my opinion it is the insur¬ 
ance reps, the people who deal with 
the membership on the shop floor 
daily, who should be negotiating the 
benefit package. These are the 
people who have the first hand views 
of the needs of the membership. 

(3) Why was this change in bene¬ 
fits not mentioned and explained at 


the Local 222 ratification meeting? 
Since that time, until present, some 
CAW members, through this lack of 
information, have had this work 
done by their dentist and now they 
are being billed for it. Should the 
membership be held accountable for 
this added dental expense seeing that 
the benefit negotiators failed to in¬ 
form them of this change until just 
recently? There was approximately 
one month of lack of information on 
this subject, a month’s time when 
quite a few members and their fami¬ 
lies have gone to their dentist and 
have had this work performed. 

(4) Does the membership send 
their bill for this work to you, Bob, or 
to John Sinclair or Gerry Michaud? 

It is one thing to give something up 
at negotiations. Bob, for nego¬ 
tiations is a give or take thing, but it is 
another thing not to inform the 
membership of such changes. 
Should the membership be held 
accountable for this lack of informa¬ 
tion? 



Free Trade Sweat Shirts 


41 



M, L, XL = $20.00 
XXL = $25.00 

FREE TRADE T-SHIRTS 
MAY BE PURCHASED FROM 


Bruce Moores —Truck Plant 
Derek Gandy —Truck Plant 
Jim Jones —Chassis Plant 
Dept. 61 

Barry Smith — ‘A’ Body, Dept. 92 
(Column Q 49) 

Bill Harding —500 Stockroom, Dept. 
CAW Hall —44 Bond St., E. 

Bill Cassels — Truck Plant 
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Truck Plant 


By FRANK TAYLOR 
District Committeeman 

Truck Plant management have 
failed miserably to formulate any 
type of policy that would closely re¬ 
semble the propaganda program they 
preached at the 
beginning of 
their GMT 400 
project. I am cer¬ 
tain everyone is 
well aware that 
the Company’s 
infamous slo¬ 
gans of dignity, 
respect and trust 
went out the 
window soon 
after the resump¬ 
tion of production. As a matter of 
fact it would be safe to say that 
management has gone out of their 
way to destroy every employee’s 
dignity, wipe out any form of trust 
with less honesty than what existed 
back in the ’60s. 

COMPANY THEFT 
In Superintendent Gene Stone’s area 
there have been three separate in¬ 
stances where supervision have re¬ 
fused to pay employees who worked 
their shifts and earned their wages. 
In one instance Superintendent 
Stone justifies his actions by insisting 
the affected employee wasn’t per- 


By TONY KERRY 

As a Brother who happens to have 
worked in Department 49 for the last 
twenty years, I take exception to our 
Plant Chairman’s article dated De¬ 
cember 17, 1987, in the Oshaworker. 
The fact he mentions that a deal was 
struck in 1981, to have the Commit¬ 
teemen from Zones 8 and 13 rep¬ 
resent us Brothers from Department 
49. This is UNTRUE, we have been 
represented by these two zones for 
twenty some years. 

When District 3 was split because 
of the population, (“B” Hardware 
from the “B” Paint Shop) the 
Hardware became District 7 and see¬ 
ing how we were always represented 
by Zone 8 and 12 from the Hardware 
Area, it was and still is, in our opi¬ 
nion, that we should have been rep¬ 
resented by the District Commit¬ 
teeman from the Hardware which is 
District 7 not District 3. 

It has only been since 1987 
Negotiations that we have had any 
problems with who represents us as 
Committeemen. This happened 
when you, Chairman Whalen and 
District Post decided to change our 
representation from the Hardware 
Committeemen to the Paint Shop 
Committeemen. We approached the 
Shop Committee as a whole on this 
problem, telling them we were more 
than pleased with our representation 


forming the work expected of him. In 
my opinion this type of action re¬ 
sembles one of the most cowardly 
forms of theft known to man. When a 
thief enters a persons premises, he is 
at risk of being caught. However, 
when a member of high management 
arbitrarily refuses to pay a person 
their wages they are protected 
through their position with the Com¬ 
pany. The affected employee has his 
hard earned money stolen from him 
and his family with the responsible 
person seemingly immune to 
prosecution from the law. The af¬ 
fected employee in this instance is 
going to charge Superintendent 
Stone under the Labour Relations 
Act. Although I’m sure the employee 
will eventually receive his money it 
is indeed unfortunate that the person 
responsible couldn’t be held 
accountable in a court of law as 
would any other person who stole 
money from another. 

DESTROYING TRUST 
The credibility of higher manage¬ 
ment in the Truck Plant is at the low¬ 
est level, that I have seen, in the past 
20 years. A good example of this 
came from Superintendent Gerry 
Meek. An employee requested that 
we try and have his disciplinary re¬ 
cord cleaned up because he had a 30 
day suspension on it from when he 


at this level and we did not want it 
changed. Fourteen out of a Shop 
Committee of 17 agreed with us and 
directed our Plant Chairman to 
change our representation back 
where it belonged but our Plant 
Chairman refused, that is why Har¬ 
grove and staff from the National 
office got involved. I understand that 
Hargrove had to do Brother Wha¬ 
len’s job during 1987 Negotiations 
also, or he would not have gotten 
Local Negotiations off the ground. 

Since our representation has been 
put back where it belongs, our Dis¬ 
trict Committeeman has refused to 
represent us at Step 2 of the griev¬ 
ance procedure. 

Brother Whalen, throughout the 
plant and also in your articles in the 
Oshaworker, you refer to us 4 ‘as those 
guys in Department 49”. In the fu¬ 
ture, it would be appreciated if you 
would refer to us as the ‘‘Brothers in 
Department 49”. 

We have sent Brother Whalen a 
letter explaining our problem and are 
hoping he will act accordingly in 
correcting this situation. 

Brother Whalen, let’s have no 
more games, let’s all do our jobs, as 
you are aware it is important to have 
representation at the Committeeman 
level who understands our daily 
problems. 


worked in the Car Plant. Super¬ 
intendent Meek gave us a commit¬ 
ment to review this subject discipline 
on the anniversary date of when it 
was a year old. 

When management agree to re¬ 
view discipline it means they will 
remove the same if the employee has 
not committed any further infrac¬ 
tions of the Company’s plant rules. 
We approached Meek to have the dis¬ 
cipline removed when the year was 
up but this superintendent refused to 
comply by simply stating, “I don’t 
feel I owe you any favours!” After a 
considerable amount of prodding 
from Committeeman Mike Leveque 
and myself, Superintendent Meek 
finally admitted the true reason for 
not removing the discipline was be¬ 
cause Foreman Tony Larocca 
wouldn’t let him! 

In all fairness to Gerry Meek, he 
probably isn’t responsible, as it has 
become common knowledge he has 
become a puppet for Gene Stone and 
is subject to whatever policy Stone 
may happen to propose at one of 
their sessions in the Tartan Tavern. 

FALSIFICATION OF 
EMPLOYMENT RECORDS 

Our Collective Agreement spec¬ 
ifies that any employee functioning 
as a salary supervisor loses a days 
seniority for each day they are doing 
the job. Regular supervisors and per 
diems alike are supposed to lose 
seniority for whatever time they are 
functioning in this capacity. Since 
management keep everyone’s 
employment records we rely on 
their integrity and honesty to keep 
factual records. 

The employment records are 
probably our most important asset in 
General Motors since seniority 
determines whether or not we have a 
job whenever there is a reduction in 
force. These employment records 
are as equally important to salary 
personnel who previously worked in 
the bargaining unit because they 
have the right to return there when 
faced with a lay-off. Every regular 
supervisor and per diem supervisor 
in General Motors is affected when 
management falsify these seniority 
records. This falsification means one 
person loses seniority for doing a 
particular type of job for General 
Motors, another person doing the 
same type of assignment doesn’t lose 
this valuable seniority simply be¬ 
cause management falsified the 
employment records. 

In all probability most supervisors 
will think nothing of this happening 
simpily because they are so short 
sighted and gullible they think a mas- 


By JIM MITCHELL 
Committeeman, Zone 27 

On November 30th, the Fab Plant 
had approximately 65 employees re¬ 
tire. I would like at this time to thank 
Ray Finney for the excellent job he 
did in preparing 
for this retire¬ 
ment. A lot of 
hours were 
spent, and I’m 
sure were appre¬ 
ciated by all. I 
would also like to 
thank John 
Lewis and 
Wayne Murphy 
in achieving this 
package retire¬ 
ment for all these employees. 

Over the plant many retirement 
get-togethers were had by all. There 
is one that stands out to me and that 
is the get-together they had in the 
Plastics Dept. The employees had to 
plan this very quickly and it turned 
out great. These employees retiring 
were: Orley Nolan, (Papa) Walter 
Babut, (Colonel) Sandy Mac- 
Naughton and Nick Labja. 


Views 

sive lay-off is completely out of the 
question. It is also quite likely most 
of these people feel they are so im¬ 
portant to GM that the other guy will 
be the one reduced and they will go 
on forever. 

A Zone Committeeman had an 
hourly-rated employee at a special 
meeting with a superintendent, a 
general foreman and foreman. At 
this meeting these members of 
management stated they were not 
coding a person supervising as a per 
diem but were just paying him an 
extra hours overtime for each day he 
did the job. These supervisors also 
stated the committeeman could go 
see the plant manager if he wanted 
because it wouldn’t matter since he 
was in favour of what they were 
doing. 
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It seems Orley had made plans 
ahead of time for his retirement for 
he sold his house in Toronto and 
moved east to a Hobby Farm. The 
employees of Plastics got together 
and supplied a few things he may 
need to get started. Some of these 
things were a hat — to cover his head 
in the hot summer while having a 
beer, a pitchfork in case someone 
comes around so he can pretent he’s 
working, a pair of coveralls so he 
won’t get dirty or wet from spilling 
the beer, a cane to help him get up 
after a few live rabbits and chickens 
he can let run around to make it look 
like a farm with livestock. Congra¬ 
tulations, Orley. 

A special thanks to Lome Brohm, 
Lou Tully and everyone else in¬ 
volved. Thanks also to Dave McCar¬ 
thy for his poems in which he spent 
his time in writing. 

Employees retiring in my zone 
were Nick Labja, Dept. 10; Walter 
Babut, Dept. 10; Orley Nolan, Dept. 
10; Sandy MacNaughton, Dept. 10; 
Roy Plowright, Dept. 15; Ernie 
Pegutter, Dept. 15, Jerry Oltof, 


We have since placed phone calls 
to both J. Wilbur and Vice-President 
R. Curd to see if they condoned this 
falsification of employment records 
or wanted to intervene. As yet 
neither have expressed enough in¬ 
terest in the situation to return the 
phone call. However, it is entirely 
possible neither of these people have 
received my message. In any event I 
know both these individuals read this 
paper and should respond if they are 
against this type of theft. 

IN CONCLUSION 
There is no doubt when Stone, 
Meek and Barney get together at the 
Tartan they picture themselves as 
the three musketeers, setting policy 
to keep the workers in line. How¬ 
ever, all the Truck Plant Union Reps 
visualize them as the three stooges. 
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Dept. 15; Ron Devit, Dept. 15; 
George Patfield, Dept. 15 and Ed 
Lahay, Dept. 15. These employees 
all worked in the Plastics area, also 
Ron Phillips, Dept. 15; Andy Vyf- 
saft, Dept. 15 of the RIM Dept. I 
would like to congratulate all who 
retired. 

We are now experiencing more 
reductions in the Stamping, Plastics 
and RIM Depts. There was a lay-off 
in Plastics on December 11th. Any¬ 
one having problems filling out their 
UIC papers should take them to the 
CAW Hall to be filled out properly. 

Also in Plastics there was an acci¬ 
dent on Machine 102. It seems there 
was a flaw in the machine when it 
was made and this caused the clamp 
end to blow the clamp cylinder. Luck¬ 
ily no one was hurt for it blew thou¬ 
sands of gallons of oil all over the 
floor. 

I hope everyone had a Merry 
Christmas and a Happy New Year. 
Remember, if you have a problem or 
need any answers, don’t hesitate in 
calling or stopping your Commit¬ 
teeman. 
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tf you don't know... ASK! 
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